


San Miguel Community Services District
JOB OPENING ANNOUNCEMENTS
WWTF Operator Lead
Hourly Range $33.43 – $42.66 / Annual Range $69,526 to $88,735
WWTF Operator
Hourly Range $26.02 - $33.21 / Annual Range $54,120 to $69,072
Starting step D.O.E.
Positions are open and interviews will be held on a biweekly basis for each position until the positions are filled, or recruitment is closed. 

See District website, www.sanmiguelcsd.org, for complete job descriptions and application.   													
Description:
San Miguel Community Services District is an unincorporated community in the County of San Luis Obispo, located 7 miles north of the City of Paso Robles, CA. 

The District is currently in the planning phase for a complete redesign and repurpose of the Machado Wastewater Treatment Facility including converting from ponds to a MBR package plant.  Construction of the new plant is estimated to start mid to end of 2024. 
													
Deadline for Employment Applications:  
This recruitment will remain open for each position until filled or otherwise closed by the San Miguel Community Service District. The San Miguel Community Services District may close recruitment at any time for any reason.
Work Schedule:
WWTF Operator positions are full-time positions on a 9-80 schedule. An offset schedule may be implemented in the future as needed.

These positions are also required to participate in a scheduled on-call rotation. Personnel who are on-call are required to be within 30 minutes of the District and are required to remain unimpaired.

Minimum State Water Resources Control Board Certification Requirements: 
WWTF Operator Lead 
	Wastewater Treatment Grade 3, Water Distribution Grade 2
[bookmark: _Hlk134168910]	*Water treatment and Collection System maintenance certifications are desirable.
(Applicants who have passed the written test for the Wastewater Treatment Grade 3 but have not met the time requirement will be considered) 
WWTF Operator
	Wastewater Treatment Grade 2, Water Distribution Grade 1
(Applicants who have passed the written test for the Wastewater Treatment Grade 2 but have not met the time requirement will be considered) 

Copies of Operator Certificates issued by the State of California must be included with the job application packet.  Professional resumes may also be included with a completed SMCSD Job Application. 

A valid California Class C driver’s license is required at time of hire and must be maintained throughout employment. (A Class “A” license with Airbrake endorsement is highly desirable)

Education: High School diploma or equivalent; Courses in water, wastewater, reclaimed water, engineering, biology, chemistry or related fields are desirable.

Experience:  
WWTF Operator Lead: A minimum of four years of experience (with demonstrated increased responsibility) working in operation and maintenance in a grade 2 (or above) water or wastewater treatment plant. Experience at a MBR plant is highly desirable.

The lead operator supervises the daily operation of the WWTF and the WWTF Operator. The Lead Operator should be able to demonstrate strong leadership skills and time management through prior experience. The ability to preplan and remain organized is critical to the successful operation of the WWTF.

WWTF Operator: A minimum of two years’ experience working in operation and maintenance in a grade 2 (or above) water or wastewater treatment plant.

Both Positions:
Demonstrated comprehension of California and Federal OSHA requirements and their application; ability to safely operate all construction related vehicles and equipment; ability to effectively utilize a personal computer/tablet, peripherals and software such as Word, Excel, Outlook, Share Point; proven ability to organize and manage competing priorities; other related training in treatment plant maintenance, well maintenance, tank maintenance and infrastructure maintenance is desirable. Experience in, and knowledge of, recycled water systems is desirable.

Compensation:
Starting wage will be based on certification and experience.  
Benefits for employees include Vacation, Sick, 12 paid holidays, medical, vision, dental, Contribution to CALPERS retirement. Benefits are based on the current Personnel Policies and/ or MOU in effect.

District office:		San Miguel Community Services District
			P.O. Box 180 
			1765 Bonita Place
			San Miguel, CA 93451
			(805) 467-3388

More Information about the District is available at the District webpage:  www.sanmiguelcsd.org
Questions should be directed to General Manager at (805) 467-3388.
EMPLOYMENT REQUIREMENTS:  Upon hire, new employees are required to provide proof of eligibility to work in the United States and must complete an INS Employment Verification form, pass a drug test, physical, and background check.  Supporting documents must be presented prior to starting work.  Once employed, all employees are required to be familiar with, and comply with, all District policies and procedures.
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