















































































































































































































































































































































































































































20- FIRE

40- WASTEWATER  30- LIGHTING

50- WATER

60- SOLID WASTE

14

P4 2026 San Miguel CSD Revenue Actual vs Budget

$150,709

88.4% ACTUAL

$170,438

Budget

$1,937,277
77.0% ACTUAL

S0

$1,221,094
111.1% ACTUAL
$1,098,889
Budget
$51,860
118.0% ACTUAL
$4§£g3et6 FY 25/26 Total CSD Budget: $4,584,750
83.33% of FY 25/26 completed
$500,000 $1,000,000 $1,500,000 $2,000,000 $2,500,000
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05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 1 of 3
10:06:15 Statement of Revenue Budget vs Actuals Report ID: B110C
For the Accounting Period: 4 / 26
Received Revenue %
Fund Account Current Month Received YTD Estimated Revenue To Be Received Received

20 FIRE PROTECTION DEPARTMENT

40000

40220 Weed Abatement Fees

40300 Fireworks Permit Fees

40320 Fire Impact Fees

40420 Ambulance Reimbursement

40500 State Fire Grants

Account Group Total:

42000

42200 Fire Cost Recovery Program

Account Group Total:

43000 Property Taxes Collected

43000 Property Taxes Collected

Account Group Total:

46000 Interest Revenue

46000 Interest Revenue

46012 Fire Transfers from Cap Reserve
46151 Refund/Adjustments

46153 Plan Check Fees and Inspections

Account Group Total:

Fund Total:

30 STREET LIGHTING DEPARTMENT

43000 Property Taxes Collected

43000 Property Taxes Collected

Account Group Total:

46000 Interest Revenue

46000 Interest Revenue
46100 Realized Earnings
46150 Miscellaneous Income
46151 Refund/Adjustments

Account Group Total:

Fund Total:

40 WASTEWATER DEPARTMENT

40000
40850 Wastewater Hook-up Fees
40900 Wastewater Sales
40901 Riverzone Surcharge
40910 Wastewater Late Charges

29,852.
29,852.

18,922.
18,922.

1,972.
0.
0.
0.
1,972.

51,445.

5,825.
5,825.

1,2609.
-264.

1,005.

6,830.

0.
100,165.
1,551.
1,725.

00
00

79
79

83
83

00
20
70
09

4,651.
0.

0.
4,367.
19,867.
28,885.

31,037.
31,037.

399,841.
399,841.

20,587.
0.
1,122.
4,798.
26,507.

486,272.

123,022.
123,022.

26,884.
482.
300.

20.

27,686.

150,709.

18,418.
1,003,017.
15,482.
18,514.

20
20

34
34

13
00
10
50
73

18

92
92

02
43
25
45

0.
4,346.
3,000.
4,500.

85,600.
97,446.

o

551,760.
551,760.

0.
102,025.
0.
4,000.
106,025.

755,231.

170,438.
170,438.

170,438.

0.
1,266,778.
18,388.

0.

o O o oo

.00
.00

00
00

00
00

-4,651.
4,346.
3,000.

132.

65,732.

68,560.

-31,037.
-31,037.

151,918.
151,918.

-20,587.
102,025.
-1,122.
-798.
79,517.

268,958.

47,415.
47 ,415.

-26,884.
-482.
-300.

-27,686.

19,728.

-18,418.
263,760.

2,905.
-18,514.

20
20

66
66

13
00
10
50
27

82

08
08

02
57
75
45

97
23
30

72
72

120
25

64

72
72

88

79
84

o° o ode d° o

o

o°

o

o°

o0

dC o° odf oo

o

o°

o

o° d° o oe

o

o

o° o o

o°
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05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 2 of 3
10:06:15 Statement of Revenue Budget vs Actuals Report ID: B110C
For the Accounting Period: 4 / 26
Received Revenue %
Fund Account Current Month Received YTD Estimated Revenue To Be Received Received

40 WASTEWATER DEPARTMENT

Account Group Total:

43000 Property Taxes Collected

43000

Property Taxes Collected
Account Group Total:

46000 Interest Revenue

46000
46003
46014
46100
46150
46151
46155
46200

Interest Revenue
CWSRF Grants

Wastewater Transfers from Cap Reserve

Realized Earnings
Miscellaneous Income
Refund/Adjustments
Will Serve Processing Fees
Wastewater Receiving

Account Group Total:

Fund Total:

50 WATER DEPARTMENT

41000 Water Sales

41000
41001
41003
41005
41010

Water Sales
Water Connection Fees
Water Surcharge
Water Late Charges
Water Meter Fees
Account Group Total:

46000 Interest Revenue

46000
46006
46015
46100
46150
46151
46155

Interest Revenue

IRWM Grants

Water Transfers from Cap Reserve

Realized Earnings

Miscellaneous Income

Refund/Adjustments

Will Serve Processing Fees
Account Group Total:

Fund Total:

103,441.

2,950.
2,950.

11,928.
482,747.
0.

-938.

0.

0.

0.
19,725.
513,462.

619,855.

102,190.
0.

45.
1,430.
0.
103,666.

647.
0.
0.

-97.
0.
0.
0.

550.

104,216.

929

66
66

1,055,432.

64,491.
64,491.

102, 659.
482,747.
0.
1,0309.
1,636.
14,447.
200.
214,623.
817,353.

1,937,277.

893,581.
18,381.
450.
16,857.
966.
930,237.

16,276.
270,000.
0.

935.
3,177.
267.
200.
290,856.

1,221,0093.

15

53
53

69
00

37
10
69
00
70
55

23

72
73
00
60
00
05

50
00

35
70
21
00
76

81

1,285,166.

86,090.
86,090.

0.
400,000.
600,000.

0.

0.

0.

0.
145,000.

1,145,000.

2,516,256.

1,033,489.
0.

400.

0.

0.
1,033,889.

65,000.

1,098,889.

00

00
00

229,733.

21,598.
21,598.

-102, 659.
-82,747.
600,000.

-1,039.
-1,636.
-14,447.
-200.
-69,623.
327,646.

578,978.

139,907.
-18,381.
-50.
-16,857.
-966.
103,651.

-16,276.
-270,000.
65,000.
-935.
-3,177.
-267.
-200.
-225,856.

-122,204.

47
47

69
00
37
10
69

70
45

77

82

75
75

121

148
71

77

86

113

90

447

111

o°

o0

dP o d° o° d° o° P o

o0

dC o ode d° o

o
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05/18/26

SAN MIGUEL COMMUNITY SERVICES DISTRICT

Page: 3 of 3

10:06:15 Statement of Revenue Budget vs Actuals Report ID: B110C
For the Accounting Period: 4 / 26
Received Revenue %
Fund Account Current Month Received YTD Estimated Revenue To Be Received Received

60 SOLID WASTE DEPARTMENT

46000 Interest Revenue
46000 Interest Revenue
46005 Franchise Fees
46150 Miscellaneous Income
46151 Refund/Adjustments

Account Group Total:

Fund Total:

Grand Total:

477.
4,915.

5,393.

5,393.

787,740.

74

5,037.
46,314.
494.
13.
51,860.

51,860.

3,847,212.

41
76
70
33
20

20

89

43,936.

43,936.

43,936.

4,584,750.

.00

00

.00
.00

00

00

00

-5,037.
-2,378.
-494.
-13.
-7,924.

-7,924.

737,537.

41
76
70
33
20

20

11

118

118

84

dC o° o° o

o
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05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 1 of 1

10:07:17 Statement of Revenue Budget vs Actuals Report ID: B110F
For the Accounting Period: 4 / 26
Received Revenue %
Fund Current Month Received YTD Estimated Revenue To Be Received Received

20 FIRE PROTECTION DEPARTMENT 51,445.02 486,272.18 755,231.00 268,958.82 64 %
30 STREET LIGHTING DEPARTMENT 6,830.84 150,709.47 170,438.00 19,728.53 88 %
40 WASTEWATER DEPARTMENT 619,855.03 1,937,277.23 2,516,256.00 578,978.77 17 %
50 WATER DEPARTMENT 104,216.78 1,221,093.81 1,098,889.00 -122,204.81 111 %
60 SOLID WASTE DEPARTMENT 5,393.07 51,860.20 43,936.00 -7,924.20 118 %

Grand Total: 787,740.74 3,847,212.89 4,584,750.00 737,537.11 84 %



P4 2026 San Miguel CSD Operating Expenditures Actual vs Budget

w $606,465
= 80.4% ACTUA
o $754,727
N Budget
58,701
o 22.7% AETUAL
=z
|_
T
G}
= 258,192
™ s Budget
o
[NN}
2
= $1,334,449
= 336%ACTUAL
< $3,970,811
= Bidget
o
Q
(o'
= $1,015,743
<§t 66.8% ACTUAL
\ $1,521,240
2
B $40,974
2 93.3% ACTUAL
=
e
o) FY 25/26 Total CSD Budget: $6,548,893
A $43,923
& Budget 83.33% of FY 25/26 completed
o
$S0 $278,000 $556,000 $834,000 $1,112,000 $1,390,000 $1,668,000 $1,946,000 $2,224,000 $2,502,000 $2,780,000 $3,058,000 $3,336,000 $3,614,000 $3,892,000

0ST
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05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 1 of 9

14:42:45 Statement of Expenditure - Budget vs. Actual Report Report ID: B100C
For the Accounting Period: 4 / 26
Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed

20 FIRE PROTECTION DEPARTMENT

62000 Fire
62000 Fire
105 Salaries and Wages 10,930.45 121,457.62 139,000.00 139,000.00 17,542.38 87%
111 BOD Stipend 0.00 984.00 1,000.00 1,000.00 16.00 98%
120 Workers' Compensation 0.00 10,330.99 44,000.00 44,000.00 33,669.01 23%
121 Physicals 0.00 0.00 1,000.00 1,000.00 1,000.00 0%
125 Volunteer Firefighter Stipends 8,255.05 99,408.97 117,000.00 117,000.00 17,591.03 85%
135 Payroll Tax - FICA/SS 475.21 5,891.55 7,500.00 7,500.00 1,608.45 79%
140 Payroll Tax - Medicare 277.15 3,163.13 4,000.00 4,000.00 836.87 79%
155 Payroll Tax - SUI 113.55 1,907.85 2,000.00 2,000.00 92.15 95%
160 Payroll Tax - ETT 3.16 52.26 300.00 300.00 247.74 17%
205 Insurance - Health 1,751.65 17,555.76 15,000.00 15,000.00 -2,555.76 117%
208 FSA Claims Expense 40.50 152.00 0.00 0.00 -152.00 0%
210 Insurance - Dental 75.90 717.08 800.00 800.00 82.92 90%
215 Insurance - Vision 10.82 104.43 200.00 200.00 95.57 52%
225 Retirement - PERS Expense 1,363.53 14,928.93 18,000.00 18,000.00 3,071.07 83%
230 457 ER Contribution Benefit 10.00 6,381.56 4,000.00 4,000.00 -2,381.56 160%
305 Operations & Maintenance 736.41 2,573.52 5,000.00 5,000.00 2,426.48 51%
310 Phone & Fax Expense 0.00 296.38 1,200.00 1,200.00 903.62 25%
315 Postage, Shipping & Freight 0.00 218.60 500.00 500.00 281.40 44%
319 Legal: P.R.A.s - Professional Svcs 0.00 765.00 500.00 500.00 -265.00 153%
320 Printing & Reproduction 0.00 0.00 500.00 500.00 500.00 0%
321 IT Services - Professional Svcs 961.85 9,232.36 10,000.00 10,000.00 767.64 92%
323 Auditor - Professional Svcs 0.00 3,915.00 5,000.00 5,000.00 1,085.00 78%
325 Accounting - Professional Svcs 89.10 8,818.40 4,000.00 4,000.00 -4,818.40 220%
326 Engineering - Professional Svcs 0.00 0.00 3,000.00 3,000.00 3,000.00 %
327 Legal: General - Professional Svcs .00 16,405.05 8,000.00 8,000.00 -8,405.05 205%

328 Insurance - Prop & Liability
333 Legal: HR - Professional Svcs
334 Maintenance Agreements

335 Meals

340 Meetings and Conferences

.00 24,914.86 25,000.00 25,000.00 85.14 100%
.00 9,520.52 2,500.00 2,500.00 -7,020.52 381%
.00 2,265.83 2,000.00 2,000.00 -265.83 113%
.00 0.00 500.00 500.00 500.00 %
.00 624.57 3,500.00 3,500.00 2,875.43 18%

O OO OO OO OOOOo o ooo
o
o

341 Space Rental 40.50 606.75 1,000.00 1,000.00 393.25 61%
345 Mileage Expense Reimbursement 0.00 500.00 500.00 500.00 %
348 Safety Equipment and Supplies 60.73 3,381.22 2,500.00 2,500.00 -881.22 135%
350 Repairs & Maint - Computers .00 0.00 2,000.00 2,000.00 2,000.00 %
351 Repairs & Maint - Equip .00 6,288.48 5,000.00 5,000.00 -1,288.48 126%
352 Repairs & Maint - Structures .00 309.79 5,000.00 5,000.00 4,690.21 %
354 Repairs & Maint - Vehicles 700.00 4,132.55 5,000.00 5,000.00 867.45 83%
359 Testing & Supplies - Other .00 0.00 500.00 500.00 500.00 0%
370 Dispatch Services (Fire) .00 21,520.86 17,500.00 17,500.00 -4,020.86 123%
375 Internet Expenses 317.26 3,077.89 2,000.00 2,000.00 -1,077.89 154%
376 Web Page - Upgrade/Maint 0.00 1,149.04 1,000.00 1,000.00 -149.04 115%
380 Utilities - Alarm Service 38.00 342.00 500.00 500.00 158.00 68%
381 Utilities - Electric -33.14 1,034.16 2,500.00 2,500.00 1,465.84 41%
382 Utilities - Propane 0.00 939.34 2,500.00 2,500.00 1,560.66 38%
384 Utilities - Water/Sewer 257.89 2,677.35 2,000.00 2,000.00 -677.35 134%
385 Dues and Subscriptions 0.00 7,337.59 8,500.00 8,500.00 1,162.41 86%
386 Education and Training 125.00 4,197.98 7,000.00 7,000.00 2,802.02 60%
393 Advertising and Public Notices 0.00 1,108.20 4,000.00 4,000.00 2,891.80 28%
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05/18/26

SAN MIGUEL COMMUNITY SERVICES

DISTRICT

Page: 2 of

9

14:42:45 Statement of Expenditure - Budget vs. Actual Report Report ID: B100C
For the Accounting Period: 4 / 26
Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed

20 FIRE PROTECTION DEPARTMENT
394 LAFCO Allocations 0.00 2,053.86 7,800.00 7,800.00 5,746.14 26%
395 Community Outreach 0.00 689.45 6,000.00 6,000.00 5,310.55 11%
405 Software 0.00 0.00 2,000.00 2,000.00 2,000.00 0%
410 Office Supplies 42.87 513.56 2,000.00 2,000.00 1,486.44 26%
445 CPR/FIRST AID TRAINING MATERIAL 0.00 0.00 500.00 500.00 500.00 0%
450 EMS Supplies 0.00 1,811.80 3,000.00 3,000.00 1,188.20 60%
455 Fire Safety Gear & Equipment 0.00 0.00 5,000.00 5,000.00 5,000.00 0%
456 Fire Grants 0.00 29,648.53 53,000.00 65,600.00 35,951.47 45%
457 CFF Grant - California Fire Grant 0.00 0.00 20,000.00 20,000.00 20,000.00 0%
458 Grants- Professional Services 0.00 1,181.25 7,000.00 7,000.00 5,818.75 17%
465 Cell phones, Radios and Pagers 283.89 2,647.47 1,000.00 1,000.00 -1,647.47 265%
470 Communication Equipment 0.00 1,125.01 2,000.00 2,000.00 874.99 56%
475 Computer Supplies & Upgrades 168.67 1,374.84 4,000.00 4,000.00 2,625.16 34%
485 Fuel Expense 485.13 5,229.70 6,500.00 6,500.00 1,270.30 80%
490 Small Tools & Equipment 0.00 114.16 2,000.00 2,000.00 1,885.84 6%
495 Uniform Expense 0.00 2,221.05 4,000.00 4,000.00 1,778.95 56%
502 Capital Outlay- Fire 0.00 0.00 14,127.00 14,127.00 14,127.00 0%
503 Weed Abatement Costs 0.00 18.00 6,000.00 6,000.00 5,982.00 %
510 Fire Station Renovation 0.00 0.00 4,000.00 4,000.00 4,000.00 0%
511 Fire- Temp Housing Unit 0.00 1,983.76 0.00 0.00 -1,983.76 %
512 Fire- Escrow Temp Housing Unit 0.00 3,216.00 0.00 0.00 -3,216.00 0%
710 County Hazmat Dues 625.00 2,835.00 3,000.00 3,000.00 165.00 95%
820 Fireworks Clean Up 0.00 500.00 500.00 500.00 0.00 100%
912 Reimbursements 30,641.20 30,641.20 0.00 0.00 -30,641.20 0%
949 Lease agreements 5,760.00 5,760.00 8,000.00 8,000.00 2,240.00 72%
960 Property Tax Expense 0.00 0.00 200.00 200.00 200.00 %
981 Debt Svcs Equipt - Principle 0.00 36,397.19 38,000.00 38,000.00 1,602.81 96%
982 Debt Svcs Equipt - Interest 0.00 10,685.50 10,000.00 10,000.00 -685.50 107%
983 Debt Svcs Structure- Principle 0.00 31,305.22 24,000.00 24,000.00 -7,305.22 130%
984 Debt Svcs Structure - Interest 0.00 12,420.70 11,000.00 11,000.00 -1,420.70 113%
990 Retirement/Health Ins Liability 0.00 1,402.67 3,500.00 3,500.00 2,097.33 40%
Account Total: 64,607.33 606,465.34 742,127.00 754,727.00 148,261.66 80%
Account Group Total: 64,607.33 606,465.34 742,127.00 754,727.00 148,261.66 80%
Fund Total: 64,607.33 606,465.34 742,127.00 754,727.00 148,261.66 80%

30 STREET LIGHTING DEPARTMENT

63000 Lighting
63000 Lighting

105 Salaries and Wages 1,216.39 12,571.24 21,470.00 21,470.00 8,898.76 59%
111 BOD Stipend 0.00 114.00 144.00 144.00 30.00 79%
120 Workers' Compensation 0.00 88.21 50.00 50.00 -38.21 176%
121 Physicals 0.00 0.00 50.00 50.00 50.00 0%
135 Payroll Tax - FICA/SS 0.00 5.82 55.00 55.00 49.18 11%
140 Payroll Tax - Medicare 17.43 178.44 308.00 308.00 129.56 58%
155 Payroll Tax - SUI 1.91 46.43 73.00 73.00 26.57 64%
160 Payroll Tax - ETT 0.06 1.41 23.00 23.00 21.59 %
205 Insurance - Health 214.82 2,153.12 3,260.00 3,260.00 1,106.88 66%
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05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 3 of 9

14:42:45 Statement of Expenditure - Budget vs. Actual Report Report ID: B100C
For the Accounting Period: 4 / 26
Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed

30 STREET LIGHTING DEPARTMENT

208 FSA Claims Expense 4.50 23.52 0.00 0.00 -23.52 0%
210 Insurance - Dental 13.92 108.33 137.00 137.00 28.67 79%
215 Insurance - Vision 0.94 9.77 21.00 21.00 11.23 47%
225 Retirement - PERS Expense 139.97 1,593.47 2,311.00 2,311.00 717.53 69%
230 457 ER Contribution Benefit 3.99 250.36 400.00 400.00 149.64 63%
305 Operations & Maintenance 20.79 80.32 1,500.00 1,500.00 1,419.68 5%
310 Phone & Fax Expense 0.00 29.43 500.00 500.00 470.57 6%
315 Postage, Shipping & Freight 0.00 10.60 100.00 100.00 89.40 11%
319 Legal: P.R.A.s - Professional Svcs 0.00 0.00 150.00 150.00 150.00 0%
320 Printing & Reproduction 0.00 0.00 150.00 150.00 150.00 %
321 IT Services - Professional Svcs 94.76 923.98 1,365.00 1,365.00 441.02 68%
323 Auditor - Professional Svcs 0.00 435.00 800.00 800.00 365.00 54%
325 Accounting - Professional Svcs 9.90 958.42 800.00 800.00 -158.42 120%
326 Engineering - Professional Svcs 0.00 808.00 5,000.00 92,890.00 92,082.00 1%
327 Legal: General - Professional Svcs 0.00 915.01 3,000.00 3,000.00 2,084.99 31%
328 Insurance - Prop & Liability 0.00 2,712.77 2,500.00 2,500.00 -212.77 109%
329 New Hire Screening 0.00 0.00 100.00 100.00 100.00 0%
330 Contract Labor 0.00 0.00 2,500.00 2,500.00 2,500.00 %
331 Legal: SMEA - Professional Svcs 0.00 0.00 1,000.00 1,000.00 1,000.00 0%
333 Legal: HR - Professional Svcs 0.00 183.84 1,500.00 1,500.00 1,316.16 12%
334 Maintenance Agreements 0.00 267.58 1,760.00 1,760.00 1,492.42 15%
335 Meals 0.00 0.00 150.00 150.00 150.00 0%
340 Meetings and Conferences 0.00 0.00 350.00 350.00 350.00 0%
341 Space Rental 4.50 66.75 150.00 150.00 83.25 45%
345 Mileage Expense Reimbursement 0.00 0.00 150.00 150.00 150.00 0%
348 Safety Equipment and Supplies 0.00 0.00 1,000.00 1,000.00 1,000.00 %
350 Repairs & Maint - Computers 0.00 0.00 150.00 150.00 150.00 0%
351 Repairs & Maint - Equip 0.00 2,037.21 5,000.00 5,000.00 2,962.79 41%
352 Repairs & Maint - Structures 0.00 0.00 500.00 500.00 500.00 0%
353 Repairs & Maint - Infrastructure 0.00 9,514.56 18,000.00 18,000.00 8,485.44 53%
354 Repairs & Maint - Vehicles 0.00 0.00 500.00 500.00 500.00 %
375 Internet Expenses 75.32 767.59 700.00 700.00 -67.59 110%
376 Web Page - Upgrade/Maint 0.00 174.33 150.00 150.00 -24.33 116%
381 Utilities - Electric 1,408.57 14,272.22 20,000.00 20,000.00 5,727.78 71%
384 Utilities - Water/Sewer 178.36 3,572.65 7,500.00 7,500.00 3,927.35 48%
385 Dues and Subscriptions 0.00 281.73 800.00 800.00 518.27 35%
386 Education and Training 0.00 15.20 2,000.00 2,000.00 1,984.80 1%
393 Advertising and Public Notices 0.00 18.16 500.00 500.00 481.84 %
394 LAFCO Allocations 0.00 2,053.86 2,000.00 2,000.00 -53.86 103%
395 Community Outreach 0.00 0.00 150.00 150.00 150.00 0%
410 Office Supplies 0.00 34.92 500.00 500.00 465.08 %
465 Cell phones, Radios and Pagers 16.55 171.36 250.00 250.00 78 .64 69%
475 Computer Supplies & Upgrades 0.00 24.89 0.00 0.00 -24.89 %
485 Fuel Expense 0.00 0.00 200.00 200.00 200.00 %
490 Small Tools & Equipment 0.00 0.00 5,000.00 5,000.00 5,000.00 0%
495 Uniform Expense 0.00 0.00 100.00 100.00 100.00 %
500 Capital Outlay 0.00 0.00 50,000.00 50,000.00 50,000.00 0%
715 Licenses, Permits and Fees 0.00 0.00 200.00 200.00 200.00 %
925 Bank Fees 0.00 0.00 25.00 25.00 25.00 0%
940 Bank Service Charges 0.00 0.00 50.00 50.00 50.00 0%
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05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 4 of 9

14:42:45 Statement of Expenditure - Budget vs. Actual Report Report ID: B100C
For the Accounting Period: 4 / 26
Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed

30 STREET LIGHTING DEPARTMENT

949 Lease agreements 110.00 1,100.00 2,500.00 2,500.00 1,400.00 44%
990 Retirement/Health Ins Liability 0.00 126.63 700.00 700.00 573.37 18%
Account Total: 3,532.68 58,701.13 170,302.00 258,192.00 199,490.87 23%

Account Group Total: 3,532.68 58,701.13 170,302.00 258,192.00 199,490.87 23%

Fund Total: 3,532.68 58,701.13 170,302.00 258,192.00 199,490.87 23%

40 WASTEWATER DEPARTMENT

64000 Sanitary
64000 Sanitary

105 Salaries and Wages 15,184.40 147,850.75 290,000.00 290,000.00 142,149.25 51%
111 BOD Stipend 0.00 1,476.00 1,632.00 1,632.00 156.00 90%
120 Workers' Compensation 0.00 9,395.33 15,000.00 15,000.00 5,604.67 63%
121 Physicals 25.00 145.00 150.00 150.00 5.00 97%
135 Payroll Tax - FICA/SS 0.00 73.59 1,151.00 1,151.00 1,077.41 6%
140 Payroll Tax - Medicare 217.90 2,109.37 4,898.00 4,898.00 2,788.63 43%
150 Payroll Tax - SDI 0.00 0.00 235.00 235.00 235.00 0%
155 Payroll Tax - SUI 45.44 728.09 1,354.00 1,354.00 625.91 54%
160 Payroll Tax - ETT 1.26 20.18 335.00 335.00 314.82 6%
205 Insurance - Health 2,679.14 25,356.24 65,111.00 65,111.00 39,754.76 39%
208 FSA Claims Expense 42.00 227.02 0.00 0.00 -227.02 0%
210 Insurance - Dental 188.15 1,442.96 2,843.00 2,843.00 1,400.04 51%
215 Insurance - Vision 17.39 152.37 365.00 365.00 212.63 42%
225 Retirement - PERS Expense 1,585.58 17,142.75 31,762.00 31,762.00 14,619.25 54%
230 457 ER Contribution Benefit 74.81 2,658.69 2,090.00 2,090.00 -568.69 127%
305 Operations & Maintenance 599.24 2,879.41 10,000.00 10,000.00 7,120.59 29%
310 Phone & Fax Expense 0.00 312.30 1,200.00 1,200.00 887.70 26%
315 Postage, Shipping & Freight 0.00 109.57 400.00 400.00 290.43 27%
319 Legal: P.R.A.s - Professional Svcs 0.00 171.00 1,000.00 1,000.00 829.00 17%
320 Printing & Reproduction 0.00 0.00 500.00 500.00 500.00 0%
321 IT Services - Professional Svcs 896.83 8,795.00 14,700.00 14,700.00 5,905.00 60%
323 Auditor - Professional Svcs 0.00 4,060.00 5,000.00 5,000.00 940.00 81%
325 Accounting - Professional Svcs 92.40 8,939.53 5,000.00 5,000.00 -3,939.53 179%
326 Engineering - Professional Svcs 0.00 91,408.24 20,000.00 34,162.00 -57,246.24 268%
327 Legal: General - Professional Svcs .00 24,117.38 20,000.00 20,000.00 -4,117.38 121%

.00 23,621.87 27,000.00 27,000.00 3,378.13 87%
.00 0.00 100.00 100.00 100.00 %
.00 625.00 5,000.00 5,000.00 4,375.00 13%
.00 216.12 3,500.00 3,500.00 3,283.88 %
.00 2,818.43 5,000.00 5,000.00 2,181.57 56%

328 Insurance - Prop & Liability
329 New Hire Screening

330 Contract Labor

331 Legal: SMEA - Professional Svcs
333 Legal: HR - Professional Svcs

OO OONODOOOO OO oo
o
o

334 Maintenance Agreements .00 6,849.96 7,500.00 7,500.00 650.04 91%
335 Meals 0.00 150.00 150.00 150.00 %
340 Meetings and Conferences .00 0.00 500.00 500.00 500.00 0%
341 Space Rental 42.00 631.00 1,500.00 1,500.00 869.00 42%
345 Mileage Expense Reimbursement .00 272.06 500.00 500.00 227.94 54%
348 Safety Equipment and Supplies 980.95 2,661.36 2,000.00 2,000.00 -661.36 133%
349 Repairs & Maint - Mission Gardens .00 4,615.53 10,000.00 10,000.00 5,384.47 46%
350 Repairs & Maint - Computers .00 0.00 1,600.00 1,600.00 1,600.00 0%
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Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed
40 WASTEWATER DEPARTMENT
351 Repairs & Maint - Equip 19.03 31,095.92 5,000.00 5,000.00 -26,095.92 622%
352 Repairs & Maint - Structures 0.00 0.00 1,500.00 1,500.00 1,500.00 %
353 Repairs & Maint - Infrastructure 0.00 5,447.74 10,000.00 10,000.00 4,552.26 54%
354 Repairs & Maint - Vehicles 0.00 4,372.37 5,000.00 5,000.00 627.63 87%
355 Testing & Supplies (WWTP) 5,305.50 20,019.17 45,000.00 45,000.00 24,980.83 44%
361 Contract Operations 9,623.34 77,086.45 80,000.00 80,000.00 2,913.55 96%
374 CSD Utilities - Billing Services 346.52 3,429.71 4,250.00 4,250.00 820.29 81%
375 Internet Expenses 1,191.42 10,564.30 12,000.00 12,000.00 1,435.70 88%
376 Web Page - Upgrade/Maint 0.00 1,879.12 1,500.00 1,500.00 -379.12 125%
379 Utilities - Electric Mission 78.42 1,034.81 1,500.00 1,500.00 465.19 69%
380 Utilities - Alarm Service 55.00 495.00 850.00 850.00 355.00 58%
381 Utilities - Electric 9,476.92 96,439.05 125,000.00 125,000.00 28,560.95 77%
382 Utilities - Propane 0.00 393.17 150.00 150.00 -243.17 262%
383 Utilities - Trash 59.65 598.30 1,000.00 1,000.00 401.70 60%
384 Utilities - Water/Sewer 93.00 905.01 3,500.00 3,500.00 2,594.99 26%
385 Dues and Subscriptions 0.00 3,178.48 5,000.00 5,000.00 1,821.52 64%
386 Education and Training 60.00 781.79 2,500.00 2,500.00 1,718.21 31%
393 Advertising and Public Notices 0.00 169.51 1,000.00 1,000.00 830.49 17%
394 LAFCO Allocations 0.00 2,053.86 2,500.00 2,500.00 446.14 82%
395 Community Outreach 0.00 254.60 1,000.00 1,000.00 745.40 25%
396 Utilities - SoCal Gas 18.63 188.72 500.00 500.00 311.28 38%
410 Office Supplies 104.69 448.59 2,000.00 2,000.00 1,551.41 22%
432 Utility Rate Design Study 0.00 0.00 20,000.00 20,000.00 20,000.00 0%
459 SCADA - Maintenance Fees 0.00 0.00 1,500.00 1,500.00 1,500.00 0%
465 Cell phones, Radios and Pagers 149.34 1,575.05 2,400.00 2,400.00 824.95 66%
475 Computer Supplies & Upgrades 0.00 1,021.75 1,000.00 1,000.00 -21.75 102%
485 Fuel Expense 239.97 6,930.63 6,000.00 6,000.00 -930.63 116%
490 Small Tools & Equipment 0.00 0.00 4,000.00 4,000.00 4,000.00 %
495 Uniform Expense 138.63 217.99 1,500.00 1,500.00 1,282.01 15%
500 Capital Outlay 0.00 0.00 0.00 48,000.00 48,000.00 %
545 Sewer System Mgmt Plan (SSMP) 0.00 24,950.00 15,000.00 25,000.00 50.00 100%
546 Master Plans 312.50 10,956.25 65,000.00 65,000.00 54,043.75 17%
560 Sewer Line Repairs 0.00 0.00 50,000.00 50,000.00 50,000.00 %
580 Mission Gardens Lift Station 0.00 0.00 10,000.00 10,000.00 10,000.00 %
582 WWTP Plant Maintenance 1,869.33 89,938.07 60,000.00 132,745.00 42,806.93 68%
583 WWTF Drying Pond Maintenance 0.00 35,758.41 25,000.00 25,000.00 -10,758.41 143%
584 WWTP Perc Ponds 0.00 23,250.00 0.00 44,100.00 20,850.00 53%
585 Sludge Removal Project 0.00 17,550.00 25,000.00 384,719.20 367,169.20 %
587 WWTF Final Design/Construction 11,463.11 336,941.91 150,000.00 255,507.10 -81,434.81 132%
588 WWTF Construction 0.00 8,027.25 0.00 702,201.80 694,174.55 1%
651 Regulatory Compliance 2,606.25 41,270.02 80,000.00 80,000.00 38,729.98 52%
705 Waste Discharge Fees/Permits 0.00 37,752.50 45,000.00 114,300.00 76,547.50 33%
715 Licenses, Permits and Fees 454,05 2,055.55 6,000.00 6,000.00 3,944 .45 34%
805 Refundable Water/Sewer/Hydrant 0.00 0.00 100.00 100.00 100.00 %
908 Cash Over/Cash Short 0.00 -0.94 100.00 100.00 100.94 -1%
925 Bank Fees 15.00 160.50 100.00 100.00 -60.50 161%
940 Bank Service Charges 0.00 0.00 100.00 100.00 100.00 0%
949 Lease agreements 990.00 9,900.00 18,000.00 18,000.00 8,100.00 55%
950 WWTF Exp MBR 0.00 0.00 500,000.00 500,000.00 500,000.00 %
960 Property Tax Expense 0.00 0.00 150.00 150.00 150.00 0%
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Committed Committed Original Current Available %
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40 WASTEWATER DEPARTMENT

963 Collection System Projects 0.00 21,586.75 100,000.00 129,300.00 107,713.25 17%
964 Septic to Sewer Project 0.00 0.00 20,000.00 20,000.00 20,000.00 %
970 WWTF Long Term Maintenance 0.00 0.00 100,000.00 100,000.00 100,000.00 0%
971 Loan Principal Payment 0.00 0.00 150,000.00 150,000.00 150,000.00 0%
972 Loan Interest Payment 0.00 0.00 150,000.00 150,000.00 150,000.00 0%
990 Retirement/Health Ins Liability 0.00 11,889.38 40,000.00 40,000.00 28,110.62 30%
Account Total: 67,342.79 1,334,448.84 2,515,776.00 3,970,811.10 2,636,362.26 34%
Account Group Total: 67,342.79 1,334,448.84 2,515,776.00 3,970,811.10 2,636,362.26 34%
Fund Total: 67,342.79 1,334,448.84 2,515,776.00 3,970,811.10 2,636,362.26 34%
50 WATER DEPARTMENT
65000 Water
65000 Water
105 Salaries and Wages 21,431.99 211,414.60 221,238.00 221,238.00 9,823.40 96%
111 BOD Stipend 0.00 1,467.00 2,064.00 2,064.00 597.00 71%
120 Workers' Compensation 0.00 5,948.83 8,500.00 8,500.00 2,551.17 70%
121 Physicals 25.00 145.00 150.00 150.00 5.00 97%
135 Payroll Tax - FICA/SS 0.00 73.23 1,179.00 1,179.00 1,105.77 6%
140 Payroll Tax - Medicare 308.52 2,998.94 4,302.00 4,302.00 1,303.06 70%
150 Payroll Tax - SDI 0.00 0.00 250.00 250.00 250.00 0%
155 Payroll Tax - SUI 45.44 936.99 1,206.00 1,206.00 269.01 78%
160 Payroll Tax - ETT 1.26 25.99 237.00 237.00 211.01 11%
205 Insurance - Health 4,165.83 40,625.35 25,208.00 25,208.00 -15,417.35 161%
208 FSA Claims Expense 60.00 263.53 0.00 0.00 -263.53 0%
210 Insurance - Dental 232.56 1,862.32 881.00 881.00 -981.32 211%
215 Insurance - Vision 23.69 213.42 152.00 152.00 -61.42 140%
225 Retirement - PERS Expense 2,015.45 21,536.84 24,168.00 24,168.00 2,631.16 89%
230 457 ER Contribution Benefit 107.61 3,010.38 2,104.00 2,104.00 -906.38 143%
305 Operations & Maintenance 516.58 3,890.08 8,000.00 8,000.00 4,109.92 49%
310 Phone & Fax Expense 0.00 312.29 1,200.00 1,200.00 887.71 26%
315 Postage, Shipping & Freight 0.00 219.56 425.00 425.00 205.44 52%
319 Legal: P.R.A.s - Professional Svcs 0.00 134.50 500.00 500.00 365.50 27%
320 Printing & Reproduction 0.00 0.00 500.00 500.00 500.00 %
321 IT Services - Professional Svcs 1,335.48 12,529.46 14,000.00 14,000.00 1,470.54 89%
323 Auditor - Professional Svcs 0.00 5,800.00 4,300.00 4,300.00 -1,500.00 135%
324 GSA-GSP - Professional Svcs 0.00 0.00 25,000.00 25,000.00 25,000.00 %
325 Accounting - Professional Svcs 132.00 12,703.26 4,500.00 4,500.00 -8,203.26 282%
326 Engineering - Professional Svcs 0.00 44,630.69 35,000.00 35,000.00 -9,630.69 128%
327 Legal: General - Professional Svcs .00 11,679.35 25,000.00 25,000.00 13,320.65 47%

.00 34,472.93 26,000.00 26,000.00 -8,472.93 133%
.00 0.00 100.00 100.00 100.00 %
.00 625.00 5,000.00 5,000.00 4,375.00 13%

328 Insurance - Prop & Liability
329 New Hire Screening
330 Contract Labor

OO OO OO ooo
o
o

331 Legal: SMEA - Professional Svcs 216.12 3,500.00 3,500.00 3,283.88 %
332 Legal: Steinbeck & Water - .00 82,937.07 25,000.00 25,000.00 -57,937.07 332%
333 Legal: HR - Professional Svcs .00 2,790.88 8,000.00 8,000.00 5,209.12 35%
334 Maintenance Agreements .00 7,856.99 6,500.00 6,500.00 -1,356.99 121%
335 Meals .00 0.00 100.00 100.00 100.00 0%
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Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed

50 WATER DEPARTMENT

340 Meetings and Conferences 0.00 0.00 1,000.00 1,000.00 1,000.00 0%
341 Space Rental 60.00 874.00 1,500.00 1,500.00 626.00 58%
345 Mileage Expense Reimbursement 0.00 98.45 250.00 250.00 151.55 39%
348 Safety Equipment and Supplies 745.33 2,425.77 1,500.00 1,500.00 -925.77 162%
350 Repairs & Maint - Computers 0.00 76.11 1,500.00 1,500.00 1,423.89 5%
351 Repairs & Maint - Equip 19.03 13,024.15 5,000.00 5,000.00 -8,024.15 260%
352 Repairs & Maint - Structures 0.00 0.00 2,000.00 2,000.00 2,000.00 0%
353 Repairs & Maint - Infrastructure 576.97 30,869.10 50,000.00 50,000.00 19,130.90 62%
354 Repairs & Maint - Vehicles 0.00 4,408.41 4,500.00 4,500.00 91.59 98%
356 Testing & Supplies - Well #3 906.50 2,111.47 3,500.00 3,500.00 1,388.53 60%
357 Testing & Supplies - Well #4 906.50 4,174.50 3,500.00 3,500.00 -674.50 119%
358 Testing & Supplies - SLT Well 60.00 2,711.47 5,000.00 5,000.00 2,288.53 54%
359 Testing & Supplies - Other 531.00 7,612.22 6,000.00 6,000.00 -1,612.22 127%
361 Contract Operations 4,140.00 41,627.88 80,000.00 80,000.00 38,372.12 52%
362 Cross-Connection Control Srvcs. 336.00 2,057.65 1,500.00 1,500.00 -557.65 137%
374 CSD Utilities - Billing Services 346.54 3,429.82 4,000.00 4,000.00 570.18 86%
375 Internet Expenses 3,259.00 24,374 .68 14,000.00 14,000.00 -10,374.68 174%
376 Web Page - Upgrade/Maint 0.00 2,450.46 1,500.00 1,500.00 -950.46 163%
380 Utilities - Alarm Service 55.00 495.00 1,000.00 1,000.00 505.00 50%
381 Utilities - Electric 5,611.18 64,140.85 75,000.00 75,000.00 10,859.15 86%
382 Utilities - Propane 0.00 592.83 1,000.00 1,000.00 407.17 59%
383 Utilities - Trash 59.66 598.39 600.00 600.00 1.61 100%
384 Utilities - Water/Sewer 229.52 2,155.74 2,000.00 2,000.00 -155.74 108%
385 Dues and Subscriptions 0.00 4,019.40 6,500.00 6,500.00 2,480.60 62%
386 Education and Training 0.00 644 .38 5,000.00 5,000.00 4,355.62 13%
393 Advertising and Public Notices 0.00 242.15 1,000.00 1,000.00 757.85 24%
394 LAFCO Allocations 0.00 2,053.86 1,800.00 1,800.00 -253.86 114%
395 Community Outreach 153.00 255.60 1,200.00 1,200.00 944 .40 21%
396 Utilities - SoCal Gas 45.94 961.88 1,000.00 1,000.00 38.12 96%
405 Software 0.00 7,022.20 0.00 0.00 -7,022.20 %
410 Office Supplies 104.68 452.80 1,000.00 1,000.00 547.20 45%
465 Cell phones, Radios and Pagers 149.29 1,574.60 2,250.00 2,250.00 675.40 70%
475 Computer Supplies & Upgrades 0.00 1,113.62 2,500.00 2,500.00 1,386.38 45%
481 Chemicals- Well #3 0.00 2,554.28 4,000.00 4,000.00 1,445.72 64%
482 Chemicals- Well #4 0.00 2,672.44 5,000.00 5,000.00 2,327.56 53%
483 Chemicals- SLT Well 0.00 825.33 3,000.00 3,000.00 2,174.67 28%
485 Fuel Expense 239.95 2,079.28 5,000.00 5,000.00 2,920.72 42%
490 Small Tools & Equipment 0.00 0.00 3,000.00 3,000.00 3,000.00 %
495 Uniform Expense 138.64 218.00 1,500.00 1,500.00 1,282.00 15%
516 Water Projects Well 3 0.00 12,240.39 0.00 26,000.00 13,759.61 47%
517 Water Projects Well 4 0.00 6,272.50 0.00 0.00 -6,272.50 %
518 Water Projects SLT Well 0.00 6,096.09 0.00 0.00 -6,096.09 0%
520 Water Main Valves Replacement 0.00 0.00 25,000.00 25,000.00 25,000.00 %
525 Water Meter Replacement 0.00 11,949.39 20,000.00 20,000.00 8,050.061 60%
535 Water Lines Repairs 0.00 130,017.63 0.00 0.00 -130,017.63 0%
546 Master Plans 312.50 4,604.50 65,000.00 65,000.00 60,395.50 %
587 WWTF Final Design/Construction 0.00 0.00 0.00 142,797.90 142,797.90 0%
605 USDA Loan Payment 0.00 0.00 20,000.00 20,000.00 20,000.00 %
651 Regulatory Compliance 736.25 12,688.69 60,000.00 60,000.00 47,311.31 21%
705 Waste Discharge Fees/Permits 0.00 3,373.32 0.00 0.00 -3,373.32 0%
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Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed

50 WATER DEPARTMENT

715 Licenses, Permits and Fees 0.00 3,482.50 7,000.00 7,000.00 3,517.50 50%
805 Refundable Water/Sewer/Hydrant 0.00 0.00 100.00 100.00 100.00 %
925 Bank Fees 15.00 157.50 100.00 100.00 -57.50 158%
930 Interest Fees 0.00 42,323.78 60,000.00 60,000.00 17,676.22 71%
940 Bank Service Charges 0.00 0.00 100.00 100.00 100.00 0%
949 Lease agreements 990.00 9,900.00 12,000.00 12,000.00 2,100.00 83%
961 SLT Tank and Booster Pump Project 0.00 351.68 0.00 228,174.00 227,822.32 0%
962 0.65 MG Tank 0.00 9,160.00 0.00 24,979.00 15,819.00 37%
966 Reimbursable Engineering 0.00 2,410.00 0.00 0.00 -2,410.00 0%
990 Retirement/Health Ins Liability 0.00 12,395.90 36,125.00 36,125.00 23,729.10 34%
Account Total: 51,128.89 1,015,743.24 1,099,289.00 1,521,239.90 505,496.66 67%

Account Group Total: 51,128.89 1,015,743.24 1,099,289.00 1,521,239.90 505,496.66 67%

Fund Total: 51,128.89 1,015,743.24 1,099,289.00 1,521,239.90 505,496.66 67%

60 SOLID WASTE DEPARTMENT

66000 SOLID WASTE
66000 SOLID WASTE

105 Salaries and Wages 1,154.66 11,915.97 13,500.00 13,500.00 1,584.03 88%
111 BOD Stipend 0.00 59.00 144.00 144.00 85.00 41%
120 Workers' Compensation 0.00 84.69 100.00 100.00 15.31 85%
121 Physicals 0.00 0.00 50.00 50.00 50.00 0%
135 Payroll Tax - FICA/SS 0.00 2.76 55.00 55.00 52.24 %
140 Payroll Tax - Medicare 16.54 168.52 285.00 285.00 116.48 59%
155 Payroll Tax - SUI 1.88 42 .01 75.00 75.00 32.99 56%
160 Payroll Tax - ETT 0.05 1.08 21.00 21.00 19.92 5%
205 Insurance - Health 200.89 2,007.57 2,954.00 2,954.00 946.43 68%
208 FSA Claims Expense 3.00 20.02 0.00 0.00 -20.02 %
210 Insurance - Dental 13.35 103.06 125.00 125.00 21.94 82%
215 Insurance - Vision 0.84 8.62 20.00 20.00 11.38 43%
225 Retirement - PERS Expense 135.01 1,542.34 2,144.00 2,144.00 601.66 72%
230 457 ER Contribution Benefit 3.59 247.10 400.00 400.00 152.90 62%
305 Operations & Maintenance 20.79 75.77 1,500.00 1,500.00 1,424.23 5%
310 Phone & Fax Expense 0.00 29.43 500.00 500.00 470.57 %
315 Postage, Shipping & Freight 0.00 7.08 75.00 75.00 67.92 9%
319 Legal: P.R.A.s - Professional Svcs 0.00 0.00 50.00 50.00 50.00 %
320 Printing & Reproduction 0.00 0.00 50.00 50.00 50.00 %
321 IT Services - Professional Svcs 63.78 619.80 1,500.00 1,500.00 880.20 41%
323 Auditor - Professional Svcs 0.00 290.00 800.00 800.00 510.00 36%
325 Accounting - Professional Svcs 6.60 644.79 500.00 500.00 -144.79 129%
327 Legal: General - Professional Svcs 0.00 1,746.29 4,000.00 4,000.00 2,253.71 44%
328 Insurance - Prop & Liability 0.00 1,808.51 2,500.00 2,500.00 691.49 72%
329 New Hire Screening 0.00 0.00 50.00 50.00 50.00 0%
331 Legal: SMEA - Professional Svcs 0.00 0.00 500.00 500.00 500.00 %
333 Legal: HR - Professional Svcs 0.00 156.24 500.00 500.00 343.76 31%
334 Maintenance Agreements 0.00 183.65 1,600.00 1,600.00 1,416.35 11%
341 Space Rental 3.00 46.50 150.00 150.00 103.50 31%
345 Mileage Expense Reimbursement 0.00 0.00 50.00 50.00 50.00 0%
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Committed Committed Original Current Available %
Fund Account Object Current Month YTD Appropriation Appropriation Appropriation Committed

60 SOLID WASTE DEPARTMENT

348 Safety Equipment and Supplies 0.00 0.00 500.00 500.00 500.00 0%
350 Repairs & Maint - Computers 0.00 0.00 200.00 200.00 200.00 0%
351 Repairs & Maint - Equip 0.00 7,697.24 250.00 250.00 -7,447.24 3079%
352 Repairs & Maint - Structures 0.00 0.00 100.00 100.00 100.00 0%
353 Repairs & Maint - Infrastructure 6,417.81 6,417.81 2,000.00 2,000.00 -4,417.81 321%
354 Repairs & Maint - Vehicles 0.00 0.00 150.00 150.00 150.00 0%
375 Internet Expenses 75.32 766.72 600.00 600.00 -166.72 128%
376 Web Page - Upgrade/Maint 0.00 158.22 150.00 150.00 -8.22 105%
385 Dues and Subscriptions 0.00 187.82 550.00 550.00 362.18 34%
386 Education and Training 0.00 15.20 200.00 200.00 184.80 8%
393 Advertising and Public Notices 0.00 127.95 150.00 150.00 22.05 85%
394 LAFCO Allocations 0.00 2,053.85 1,800.00 1,800.00 -253.85 114%
395 Community Outreach 0.00 335.60 250.00 250.00 -85.60 134%
410 Office Supplies 0.00 30.41 50.00 50.00 19.59 61%
465 Cell phones, Radios and Pagers 16.55 170.48 275.00 275.00 104.52 62%
475 Computer Supplies & Upgrades 0.00 17.34 150.00 150.00 132.66 12%
485 Fuel Expense 0.00 0.00 100.00 100.00 100.00 0%
490 Small Tools & Equipment 0.00 0.00 100.00 100.00 100.00 %
495 Uniform Expense 0.00 0.00 150.00 150.00 150.00 0%
940 Bank Service Charges 0.00 0.00 25.00 25.00 25.00 %
949 Lease agreements 110.00 1,100.00 1,325.00 1,325.00 225.00 83%
990 Retirement/Health Ins Liability 0.00 84.42 650.00 650.00 565.58 13%
Account Total: 8,243.66 40,973.86 43,923.00 43,923.00 2,949.14 93%

Account Group Total: 8,243.66 40,973.86 43,923.00 43,923.00 2,949.14 93%

Fund Total: 8,243.66 40,973.86 43,923.00 43,923.00 2,949.14 93%

Grand Total: 194,855.35 3,056,332.41 4,571,417.00 6,548,893.00 3,492,560.59 47%



09T

05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 1 of 2
10:10:11 Cash Report Report ID: L160
For the Accounting Period: 4/26
Beginning Transfers Transfers Ending
Fund/Account Balance Received In Disbursed Out Balance

20 FIRE PROTECTION DEPARTMENT
10205 OPERATING CASH - 5 STAR 189,737.41 49,472.79 6.54 0.00 64,470.50 174,746.24
10215 OP CASH MMKT - 5 STAR 255,497.32 838.99 0.00 0.00 0.00 256,336.31
10255 PAYROLL - 5 STAR 6,330.39 0.00 23,266.47 0.00 23,266.47 6,330.39
10345 OPERATIONAL RESERVE - 5 109,347.22 345.06 0.00 0.00 0.00 109,692.28
10355 CAPITAL RESERVE - 5 STAR 249,769.99 788.18 0.00 0.00 0.00 250,558.17

Total Fund 810,682.33 51,445.02 23,273.01 87,736.97 797,663.39
30 STREET LIGHTING DEPARTMENT
10205 OPERATING CASH - 5 STAR 229,554.58 5,825.83 0.00 0.00 2,146.16 233,234.25
10215 OP CASH MMKT - 5 STAR 263,819.76 866.32 0.00 0.00 0.00 264,686.08
10255 PAYROLL - 5 STAR 384.40 0.00 1,609.43 0.00 1,609.43 384.40
10345 OPERATIONAL RESERVE - 5 65,181.51 205.69 0.00 0.00 0.00 65,387.20
10355 CAPITAL RESERVE - 5 STAR 48,969.90 154.53 0.00 0.00 0.00 49,124.43
10459 CAMBRIDGE INV- LIGHT RESV 173,279.25 11.84 0.00 97.35 0.00 173,193.74
10460 CAMBRIDGE INV- LIGHT CAP 403,211.71 31.58 0.00 167.60 0.00 403,075.69

Total Fund 1,184,401.11 7,095.79 1,609.43 264.95 3,755.59 1,189,085.79
40 WASTEWATER DEPARTMENT
10000 CASH DRAWER 250.00 0.00 0.00 0.00 0.00 250.00
10205 OPERATING CASH - 5 STAR 487,468.83 128,134.58 63,574.25 0.00 66,476.12 612,701.54
10215 OP CASH MMKT - 5 STAR 926,066.48 2,834.11 0.00 0.00 63,000.00 865,900.59
10255 PAYROLL - 5 STAR 3,176.45 0.00 19,994.07 0.00 19,994.07 3,176.45
10265 LONG TERM MAINT. - 5 STAR 10,987.00 34.67 0.00 0.00 0.00 11,021.67
10345 OPERATIONAL RESERVE - 5 356,151.07 1,123.87 0.00 0.00 0.00 357,274.94
10355 CAPITAL RESERVE - 5 STAR 336,878.27 1,063.06 0.00 0.00 0.00 337,941.33
10451 CALTRUST 741,022.04 2,289.75 0.00 0.00 0.00 743,311.79
10457 CAMBRIDGE INV- WW CAPITAL 346,162.35 130.21 0.00 0.00 0.00 346,292.56
10458 CAMBRIDGE INV- WW LT MAINT 967,154.79 4,583.12 0.00 1,068.41 0.00 970,669.50

Total Fund 4,175,317.28 140,193.37 83,568.32 1,068.41 149,470.19 4,248,540.37
50 WATER DEPARTMENT
10000 CASH DRAWER 250.00 0.00 0.00 0.00 0.00 250.00
10150 Cash in SLO County 19,987.35 0.00 0.00 0.00 0.00 19,987.35
10205 OPERATING CASH - 5 STAR 511,693.31 86,437.68 3.23 0.00 182,679.27 415,454.95
10215 OP CASH MMKT - 5 STAR -32,655.84 -107.23 0.00 0.00 0.00 -32,763.07
10255 PAYROLL - 5 STAR 3,303.71 0.00 28,332.35 0.00 28,332.35 3,303.71
10345 OPERATIONAL RESERVE - 5 95,764.53 302.20 0.00 0.00 0.00 96,066.73
10355 CAPITAL RESERVE - 5 STAR 64,838.71 204.61 0.00 0.00 0.00 65,043.32
10405 USDA RESERVE - 5 STAR 74,923.17 236.43 0.00 0.00 0.00 75,159.60
10456 CAMBRIDGE INV- W CAPITAL 173,279.25 11.84 0.00 97.35 0.00 173,193.74

Total Fund 911,384.19 87,085.53 28,335.58 97.35 211,011.62 815,696.33
60 SOLID WASTE DEPARTMENT
10205 OPERATING CASH - 5 STAR 51,606.46 4,915.17 0.00 0.00 8,263.21 48,258.42
10215 OP CASH MMKT - 5 STAR 47,048.52 154.50 0.00 0.00 0.00 47,203.02
10255 PAYROLL - 5 STAR 188.96 0.00 1,526.81 0.00 1,526.81 188.96
10345 OPERATIONAL RESERVE - 5 77,916.43 245.88 0.00 0.00 0.00 78,162.31
10355 CAPITAL RESERVE - 5 STAR 24,565.92 77.52 0.00 0.00 0.00 24,643.44

Total Fund 201,326.29 5,393.07 1,526.81 9,790.02 198,456.15
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05/18/26 SAN MIGUEL COMMUNITY SERVICES DISTRICT Page: 2 of 2
10:10:11 Cash Report Report ID: L160
For the Accounting Period: 4/26
Beginning Transfers Transfers Ending
Fund/Account Balance Received In Disbursed Out Balance
71 PAYROLL CLEARING FUND
10255 PAYROLL - 5 STAR 30.54 0.00 74,729.13 74,729.13 0.00 30.54
73 CLAIMS CLEARING FUND
10200 *OPERATING CASH - PREMIER 53.17 0.00 0.00 0.00 0.00 53.17
10205 OPERATING CASH - 5 STAR 20,442.90 0.00 248,722.11 245,562.41 0.00 23,602.60
Total Fund 20,496.07 248,722.11 245,562.41 23,655.77
Totals 7,303,637.81 291,212.78 461,764.39 321,722.25 461,764.39 7,273,128.34

*** Transfers In and Transfers Out columns should match,
1) Cancelled electronic checks increase the Transfers In column.

and will not balance to the Redeemed Checks List.

with the following exceptions:
Disbursed column will be overstated by the same amount

2) Payroll Journal Vouchers including local deductions with receipt accounting will reduce the Transfers Out column

by the total amount of these checks.



SAN MIGUEL CSD Investment Portfolio Report - MONTHLY |
4/30/2026 KI N G

YIELDS ANNUAL MATURITY  FDIC SETTLE ~ MARKET VALUE PORTFOLIO

29T

SECURITY PRICE COUPON AMOUNT AVGYIELD CASH FLOW DATE CERT # DATE AS OF REPORT %
Fidelity Govt MMKT CASH § 1.00 337% S 11,417.86 337% $ 384.78 S 11,417.86 0.6%
Lighting - Capital Insured Bank MMKT CASH § 1.00 0.05% S 4,562.58 0.05% S 2.28 S 4,562.58 0.2%
JP Morgan Chase NA CD S 99.77 4.25% S 185,000.00 4.30% S 7,862.50 5/20/2030 N/A 5/20/2025 S 184,861.25 8.9%
BMW Bank NA CD $100.00 4.60% S 200,000.00 4.60% S 9,200.00 3/10/2028 35141 3/10/2028 $ 202,234.00 9.7%
total: $ 403,075.69
Fidelity Govt MMKT CASH s 100 337% S 4,256.66 337% $ 143.45 S 4,256.66 0.2%
Lighting- Reserve [Insured Bank MMKT CASH s 100 0.05% S 3,506.29 0.05% $ 1.75 S 3,506.43 0.2%
Morgan Stanley Bank NA CD $100.00 4.25% S 165,000.00 4.25% S 7,012.50 3/27/2030 N/A 3/27/2025 S 165,430.65 8.0%
total: $ 173,193.74
Fidelity Govt MMKT CASH s 100 337% S 1,311.53 337% $ 44.20 S 1,311.53 0.1%
Insured Bank MMKT CASH s 100 0.05% S 6,699.45 0.05% $ 3.35 S 6,699.45 0.3%
State Bank of India NY CD $100.00 3.75% S 114,000.00 3.75% $§ 4,275.00 9/30/2030 33682 9/26/2025 $ 112,620.60 5.5%
Wasmm:er‘ T lFNMA AGCY $ 9955 4.375% $ 205000.00  4.48% $ 896875 8/6/2029 N/A 8/6/2024 $ 205,010.25 9.9%
AMEX Bank CD $100.00 4.10% S 224,000.00 4.10% S 9,184.00 4/30/2030 N/A 4/30/2025 $§ 224,409.92 10.8%
GOOGLE (AA2/AA+) CORP $100.44 4.10% $ 200,000.00 4.00% S 8,200.00 2/15/2031 N/A 2/13/2026 $§ 197,654.00 9.7%
JP Mogan Chase Bank CD $100.00 4.00% $ 225,000.00 4.00% S 9,000.00 2/20/2031 628 2/20/2026 S 222,963.75 10.9%
total: $ 970,669.50
Fidelity Govt MMKT CASH s 100 337% S 5,959.63 337% $ 200.84 S 5,959.63 0.3%
Wastewater - |Insured Bank MMKT CASH s 100 0.05% S 2,491.39 0.05% $ 1.25 S 2,491.39 0.1%
Capital FHLMC AGCY $§ 99.77 4.25% S 230,000.00 4.30% S 9,775.00 5/20/2030 N/A 5/20/2025 $§ 229,827.50 11.1%
Morgan Stanley Bank NA CD $100.00 4.60% S 108,000.00 4.60% S 4,968.00 6/6/2030 32292 6/6/2025 S 108,014.04 5.2%
total: $ 346,292.56
Fidelity Govt MMKT CASH s 100 337% S 4,256.66 337% $ 143.45 S 4,256.66 0.2%
Water - Capital |Insured Bank MMKT CASH s 100 0.05% S 3,506.43 0.05% $ 1.75 S 3,506.43 0.2%
Morgan Stanley Private Bk CD  $100.00 4.25% $ 165,000.00 4.25% S 7,012.50 3/27/2030 N/A 3/27/2025 S 165,430.65 8.0%
total: $ 173,193.74
Total & Average: $ 2,068,968.48 4.18% $ 86,385.35 $2,066,425.23 100%
DISCLOSURE:
Registered Representative Securities offered through Cambridge Investment Research, Inc., a broker-dealer, member FINRA/SIPC. Investment Advisor Representative Cambridge
Investment Research Advisors, Inc., a Registered Investment
SMCSD STATEMENTS OF INFORMATION: As of this report date the District is in compliance with the SMCSD Investment Policy. As of this
report date the District has the ability to meet it's expenditure requirements through: 10/28/2026
Kelly Dodds, General Manager SMCSD Michelle Hido, Financial Officer SMCSD




Board of Directors
Staff Report Tes

May 28, 2026 AGENDA ITEM: 104

SUBJECT: Draft Fiscal Year 2026-2027 District Operation and Maintenance (O&M) Budget and
Capital Improvement Project (CIP) Budget. (Discuss and provide comments to staff) (Pg. 163-184)

SUGGESTED ACTION:

Discuss the DRAFT Fiscal Year 2026-2027 Operation and Maintenance (O&M) Budget and Capital
Improvement Project (CIP) Budget and provide comments to Staff.

DISCUSSION:

Annually, the Board is tasked with reviewing and approving the Operation and Maintenance (O&M)
budget for the District.

The DRAFT Revenue and Expenditure Budgets are based on the review of current costs as well as
proposed costs for each individual District Fund and all the Funds collectively. The DRAFT CIP
Budget is inclusive of projects which are currently underway, that are carrying over from the prior year,
and any new projects for this fiscal year.

Once approved as part of the O&M or CIP budgets; all purchases will be made in accordance with the
purchasing, or other applicable policies in effect at the time of the purchase or obligation. After this
review, comments and corrections will be addressed and the O&M Budget and CIP Budget will be
brought to the Board for final approval at the June 25th Board Meeting. Once approved, these budgets
will take effect July 1st, 2026.

FIRE DEPARTMENT (FUND 20)
2025-26 Budget performance thru April 30th, 2026

e Budgeted Revenue $755,231 Actual Revenue $486,272 Percentage 64%
e Budgeted Expense $754,727 Actual Expense $606,465 Percentage 80%

2026-27 DRAFT Budget
e Budgeted Revenue $770,831 Budgeted Expense $770,593 Net $238

8102,024 (included in budgeted totals) is reserved for Project 21006 THU (Temporary Housing Unit)
annual loan payment, THU Bond payment, the Engine 8668 annual loan payment, annual THU lease
payment, and the SMCSD Annual Interfund Loan payment.

LIGHTING DEPARTMENT (FUND 30)

2025-26 Budget performance thru April 30th, 2026



¢ Budgeted Revenue $170,438
e Budgeted Expense $258,192

Actual Revenue $150,709
Actual Expense $58,701

2026-27 DRAFT Budget

e Budgeted Revenue $178,289 Budgeted Expense $178,289
WASTEWATER DEPARTMENT (FUND 40)
2025-26 Budget performance thru April 30th, 2026

e Budgeted Revenue $2,516,256
e Budgeted Expense $3,970,811

Actual Revenue $1,937,277
Actual Expense $1,334,449

2026-27 DRAFT Budget

e Budgeted Revenue $23,566,566
WATER DEPARTMENT (FUND 50)
2025-26 Budget performance thru April 30th, 2026

e Budgeted Revenue $1,098,889
e Budgeted Expense $1,521,240

Actual Revenue $1,221,093
Actual Expense $1,015,743

2026-27 DRAFT Budget
e Budgeted Revenue $1,359,979

SOLID WASTE DEPARTMENT (FUND 60)

2024-25 Budget performance thru March 315, 2025

¢ Budgeted Revenue $43,936
e Budgeted Expense $43,923

Actual Revenue $51,860
Actual Expense $40,974

2026-27 DRAFT Budget

e Budgeted Revenue $43,936
e Budgeted Project Costs $0

Budgeted Expense $43,936

DISTRICT TOTALS
2025-26 Budget performance thru April 30th, 2026

e Budgeted Revenue $4,584,750
e Budgeted Expense $6,548,893

Actual Revenue $3,847,213
Actual Expense $3,056,332

2026-27 DRAFT Budget

e Budgeted Revenue $25,919,601

Budgeted Expense $23,566,147

Budgeted Expense $1,359,552

Budgeted Expense $25,918,517

Percentage 88%
Percentage 17€¥

Net $0

Percentage 77%
Percentage 34%

Net $419

Percentage 111%
Percentage 47%

Net $427

Percentage 118%
Percentage 93%

Net $0

Percentage 84%

Percentage 47%

Net $1,084




FISCAL IMPACT:
Tee

There is no impact associated with the review of this report.

PREPARED BY: Michelle Hido




San Miguel Community
Services District

PROPOSED OPERATING BUDGET
FISCAL YEAR 2026-2027

FIRE — LIGHTING/LANDSCAPING - WASTEWATER - WATER - SOLID WASTE

166
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20

FIRE PROTECTION DEPARTMENT

40000

40220
40300
40320
40410
40420
40500
40510
42200

Weed Abatement Fees
Fireworks Permit Fees
Fire Impact Fees

Mutual Aid Fires ~ OES
Ambulance Reimbursement
State Fire Grants
Sponsored Training Fees
Fire Cost Recovery

Group:

43000 Property Taxes Collected

43000

Property Taxes Collected

Group:

46000 Interest Revenue

46000
46009
46010
46012
46100
46150
46151
46153
46157
46175

Interest Revenue

Grants - Other

Transfer In

Fire Transfers from Cap
Realized Earnings
Miscellaneous Income
Refund/Adjustments

Plan Check Fees and
Donation

Sale of Surplus Property

Group:

Fund:

SAN MIGUEL CSD

Revenue Budget Report -- MultiYear Actuals

For the Year:

4,200
5,017

5,336
18,115

32,668

484,495

484,495

1,465
132
46,500

466
5,740
2,100

500

21,873

78,776

595,939

---- Actuals ---—-----
23-24 24-25

5,520 8,190
4,750 4,846
16,728 1,070
27,510 39,835
5,510 5,662
61,201

233
2,592 4,330
62,843 125,134
530,871 546,025
530,871 546,025
1,090 31,961
-761 360
801 408
781 241
2,103 4,356

5,625
9,639 37,326
603,353 708,485

Page: 1 of 5
Report ID: B250
2026 - 2027
Current % Prelim. Budget Final
————————— Budget Rec. Budget Change Budget
25-26 25-26 25-26  26-27 26-27 26-27
4,651 0 ***g 7,000 7,000
4,346 % 0
3,000 % 0
0 0% 0
4,367 4,500 97% 4,500 4,500
19,868 85,600 23% 68,000 68,000
0 0% 0
31,037 0 ***g 2,000 2,000
59,923 97,446 61% 81,500 0 81,500
399,841 551,760 72% 579,419 579,419
399,841 551,760 72% 579,419 0 579,419
20,587 0 ***g 0
0 0% 0
0 % 0
102,025 0% 105,912 105,912
0 0% 0
0 0% 0
1,122 0 ***g 0
4,799 4,000 120% 4,000 4,000
0 % 0
0 0% 0
26,508 106,025 25% 109,912 0 109,912
486,272 755,231 64% 770,831 0 770,831

Kokok kK
0%

0%

0%
100%
79%

0%

*****%

84%

105%

105%
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30 STREET LIGHTING DEPARTMENT

40000
40510 Sponsored Training Fees

Group:

43000 Property Taxes Collected
43000 Property Taxes Collected

Group:

46000 Interest Revenue
46000 Interest Revenue
46009 Grants - Other
46100 Realized Earnings
46150 Miscellaneous Income
46151 Refund/Adjustments
46155 Will Serve Processing
46175 Sale of Surplus Property

Group:

Fund:

SAN MIGUEL CSD
Revenue Budget Report -- MultiYear Actuals

For the Year: 2026 - 2027
Current %

———————————————— Actuals ----------------- Budget Rec.
22-23 23-24 24-25 25-26 25-26 25-26
23 0 0%
23 0 0%
149,517 162,987 164,078 123,023 170,438 72%
149,517 162,987 164,078 123,023 170,438 72%
12,473 24,976 30,720 26,884 0 ***g
14 0 %
-14,931 6,424 3,130 482 0 ***g
149 482 623 300 0 ***g
130 5,302 412 20 0 ***g
400 300 0 %
5,727 0 0%
3,962 37,184 35,185 27,686 0 ***g
153,479 200,194 199,263 150,709 170,438 88%

Prelim.
Budget
26-27

Page:
Report ID:

178,289

178,289

178,289

0

2 of 5
B250

178,289 105%

178,289 105%

o° oo

oo

oo

oo

OO O o o oo
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40

WASTEWATER DEPARTMENT

40000

40510
40850
40900
40901
40910

43000 Property Taxes Collected

43000

Sponsored Training Fees
Wastewater Hook-up Fees
Wastewater Sales
Riverzone Surcharge
Wastewater Late Charges

Group:

Property Taxes Collected

Group:

46000 Interest Revenue

46000
46003
46008
46009
46010
46014
46100
46150
46151
46155
46175
46200

Interest Revenue

CWSRF Grants

DWR Grants

Grants - Other

Transfer In

Wastewater Transfers from
Realized Earnings
Miscellaneous Income
Refund/Adjustments

Will Serve Processing
Sale of Surplus Property
Wastewater Receiving

Group:

Fund:

29,445
1,193,899
18,576
19,526

1,261,446

75,721

75,721

13,244

34,750
198
-62,427

-5,867
26,668
2,133
3,300
53,985

65,984

————— Actuals -------
23-24 24-25
248
203,360 12,512
1,206,455 1,205,949
18,542 18,449
21,011 21,611
1,449,616 1,258,521
83,926 88,912
83,926 88,912
26,798 109,155
1,671 918,756
140,513 83,752
14,971 22,728
35,094 15,402
7,203 3,731
3,350 3,600
86,093 249,866
315,693 1,406,990
1,849,235 2,754,423

1,403,151

For the Year:

SAN MIGUEL CSD
Revenue Budget Report -- MultiYear Actuals

2026 - 2027
Current % Prelim.
—————————— Budget Rec. Budget
25-26 25-26 25-26  26-27
0 0%
18,418 0 ***g
1,003,017 1,266,778 79% 1,266,778
15,482 18,388 84% 18,388
18,514 0 ***g
1,055,431 1,285,166 82% 1,285,166
64,492 86,090 75% 90,420
64,492 86,090 75% 90,420
102,660 0 ***g
482,747 400,000 121% 22,042,680
0 0%
0 %
0 0%
600,000 0% 98,300
1,039 0 ***g
1,636 0 ***g
14,448 0 ***g
200 0 ***g
0 0%
214,624 145,000 148% 50,000
817,354 1,145,000 71% 22,190,980
1,937,277 2,516,256 77% 23,566,566

3 of 5
B250

Page:
Report ID:

Final
Budget
26-27

Budget
Change
26-27

1,266,778
18,388
0

0 1,285,166

90,420

0 90,420

0

22,042,680

0
0
0
0
50,000

0 22,190,980

0 23,566,566

0ld

Budget
26-27

105%

105%

0%
5511%
0%

°

0%
16%
0%
0%
0%
0%
0%
34%

1938%

937%
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50 WATER DEPARTMENT

40000
40510 Sponsored Training Fees

Group:

41000 Water Sales
41000 Water Sales
41001 Water Connection Fees
41003 Water Surcharge
41005 Water Late Charges
41010 Water Meter Fees

Group:

43000 Property Taxes Collected

43000 Property Taxes Collected
Group:

46000 Interest Revenue
46000 Interest Revenue
46006 IRWM Grants
46009 Grants - Other
46010 Transfer In
46015 Water Transfers from Cap
46100 Realized Earnings
46150 Miscellaneous Income
46151 Refund/Adjustments
46152 Recycling
46155 Will Serve Processing
46175 Sale of Surplus Property

Group:

Fund:

SAN MIGUEL CSD Page: 4 of 5

Revenue Budget Report -- MultiYear Actuals Report ID: B250

For the Year: 2026 - 2027
Current % Prelim. Budget Final

———————————————— Actuals -----—------------ Budget Rec. Budget Change Budget

22-23 23-24 24-25 25-26 25-26 25-26 26-27 26-27 26-27
248 0 0% 0
248 0 0% 0 0 0
983,811 966,198 1,065,526 893,582 1,033,489 86% 1,212,279 1,212,279
29,944 212,341 11,908 18,382 0 ***g 0
535 528 516 450 400 113% 516 516
16,270 16,955 19,323 16,858 0 ***3 0
450 6,300 1,932 966 0 ***3 0
1,031,010 1,202,322 1,099,205 930,238 1,033,889 90% 1,212,795 0 1,212,795
48,980 35,000 0 0% 0
48,980 35,000 0 0% 0 0 0
4,386 9,845 27,333 16,277 0 ***g 0
270,000 0 ***g 0
195 47,000 0 0% 0
26,913 0 0% 0
65,000 0% 147,184 147,184
-1,467 2,066 -637 935 0 ***3 0
4,551 1,963 10,804 3,178 0 ***g 0
4,756 1,471 4,055 267 0 ***g 0
201 1,817 0 % 0
5,250 3,450 3,800 200 0 ***3 0
51,756 16 0 % 0
96,340 19,012 94,172 290,857 65,000 447% 147,184 0 147,184
1,176,330 1,256,582 1,193,377 1,221,095 1,098,889 111% 1,359,979 0 1,359,979

117%
0%
129%
0%

°

117%

o
oo

o
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oo oo oo oo

oo

oo oo oo oo

loleoNeoleoNeoNoNoNeNeoNeNe)
oo

oo

N
N
o

o

124%



T.1

05/19/26
09:07:42

60

SOLID WASTE DEPARTMENT

40000

40510

Sponsored Training Fees

Group:

46000 Interest Revenue

46000
46005
46009
46150
46151
46155
46175

Interest Revenue
Franchise Fees

Grants - Other
Miscellaneous Income
Refund/Adjustments

Will Serve Processing
Sale of Surplus Property

Group:

Fund:

Grand Total:

155
48,080
10,011
9,295
107
100
1,902

69,650

69,650

————— Actuals -------
23-24 24-25
23
23
163 5,451
51,727 55,600
266 992
53 411
50
52,209 62,504
52,232 62,504
3,961,596 4,918,052

3,398,549

SAN MIGUEL CSD

Revenue Budget Report -- MultiYear Actuals
For the Year:

2026 - 2027
Current %
—————————— Budget Rec.
25-26 25-26 25-26

Page: 5 of 5
Report ID: B250

5,037
46,315

495
13

51,860

51,860

3,847,213

0 0%
0 0%
0 **x*%

43,936 105%

°
S

o
¢

‘k‘k‘k%
***%
09

S

°
S

o O o o

43,936 118%

43,936 118%

4,584,750

Prelim. Budget
Budget Change
26-27 26-27
0 0
43,936
43,936 0
43,936 0
25,919,601 0

Final

Budget
26-27

0

0

0

43,936

0

0

0

0

0

43,936

43,936

25,919,601

100%
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Account

321
323
325
326
327
328
333
334
335
340
341
345
346
347
348
350
351
352
354
355
359
360
370
375

FIRE PROTECTION DEPARTMENT

Object

Fire

Salaries and Wages

BOD Stipend

Payroll Expenses

Workers' Compensation
Physicals

Volunteer Firefighter Sti
OES Strike Team Payroll
Payroll Tax - FICA/SS
Payroll Tax - Medicare
Payroll Tax - SUI

Payroll Tax - ETT
Insurance - Health

FSA Claims Expense
Insurance - Dental
Insurance - Vision
Retirement - PERS Expense
457 ER Contribution Benef
Operations & Maintenance
OES Strike Team Expenses
Phone & Fax Expense
Postage, Shipping & Freig
Legal: P.R.A.s - Professi
Printing & Reproduction
IT Services - Professiona
Auditor - Professional Sv
Accounting - Professional
Engineering - Professiona
Legal: General - Professi
Insurance - Prop & Liabil
Legal: HR - Professional
Maintenance Agreements
Meals

Meetings and Conferences
Space Rental

Mileage Expense Reimburse
OES Equipt Repairs & Main
OES Vehicle Repair & Main
Safety Equipment and Supp
Repairs & Maint - Compute
Repairs Maint - Equip
Repairs Maint - Structu
Repairs Maint - Vehicle
Testing Supplies (WWTP)
Testing Supplies - Othe
Testing Supplies - FIRE
Dispatch Services (Fire)
Internet Expenses

&
&
&
&
&
&

SAN MIGUEL CSD

Expenditure Budget Report -- MultiYear Actuals

For the Year:

151,210
1,270

30,753
88,687

5,426
3,591
2,408
46
12,395

714
115
16,751

4,406

1,143
593
407
364

9,977
2,465
1,236
1,158
15,304
16,555
9,648
2,342
325

3

365
13,520
42,796

5,010

396

15,375
640

---- Actuals -------
23-24 24-25
139,918 142,716
1,656 1,368
3 15
29,429 46,012
16
87,687 111,672
20,747 13,373
6,083 7,443
3,583 3,896
2,544 2,025
48 50
12,925 14,247
691 699
112 112
16,789 17,651
3,228
2,015 3,935
998 42
1,093 1,184
255 222
67
159 117
10,826 12,098
3,416 3,536
2,924 4,010
1,840
13,299 9,029
20,175 23,751
8,108 439
2,654 1,530
661 260
1,033 980
42
34
4,741 1,120
9,282 2,736
1,361 4,566
7,437 766
45
386
760
30,668 15,732
2,449 2,522

Page: 1 of 12
Report ID: B240
2026 - 2027
Current % Prelim. Budget Final % 0ld
—————————— Budget Exp. Budget Changes Budget Budget
25-26 25-26 25-26  26-27 26-27 26-27 26-27
132,331 139,000 95% 201,742 201,742 145%
984 1,000 98% 2,000 2,000 200%
0 % 0 0%
10,331 44,000 23% 20,000 20,000 45%
1,000 0% 1,50 1,500 150%
109,843 117,000 94% 70,000 70,000 60%
0 0% 0 0%
6,513 7,500 87% 8,000 8,000 107%
3,471 4,000 87% 4,000 4,000 100%
1,925 2,000 96% 3,000 3,000 150%
53 300 18% 400 400 133%
19,247 15,000 128% 21,%22 21,922 146%
193 0 ***g 0 0%
793 800 99% 1,200 1,200 150%
115 200 58% 00 100 50%
16,288 18,000 90% 25,000 25,000 139%
6,392 4,000 160% 3,417 3,417 85%
2,574 5,000 51% 5,500 5,500 110%
0 0% 0 0%
296 1,200 25% i,000 1,000 83%
219 500 44% 500 500 100%
765 500 153% goo 800 160%
76 500 15% 500 500 100%
9,232 10,000 92% 12,000 12,000 120%
3,915 5,000 78% 6,000 6,000 120%
8,818 4,000 220% 9,000 9,000 225%
3,000 0% 3,000 3,000 100%
16,405 8,000 205% 12,000 12,000 150%
24,915 25,000 100% 25,000 25,000 100%
9,521 2,500 381% 4,000 4,000 160%
2,266 2,000 113% 3,000 3,000 150%
500 0% 500 500 100%
625 3,500 18% 3,50 3,500 100%
647 1,000 65% i,000 1,000 100%
500 % goo 800 160%
0 % 0 %
0 0% 0 0%
3,381 2,500 135% 4,000 4,000 160%
2,000 % 2,000 2,000 100%
6,462 5,000 129% 7,000 7,000 140%
310 5,000 % 4,000 4,000 80%
8,464 5,000 169% 6,000 6,000 120%
0 % 0 %
500 % 0 %
0 0% 0 0%
21,521 17,500 123% 22,000 22,000 126%
3,265 2,000 163% 3,500 3,500 175%
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FIRE PROTECTION DEPARTMENT

Account Object

510
511
512
710
820
900
912
925
940
949
960
981
982
983
984
990

Web Page - Upgrade/Maint

Utilities - Alarm Service
Utilities - Electric
Utilities - Propane
Utilities - Water/Sewer

Dues and Subscriptions

Education and Training

Advertising and Public No

LAFCO Allocations

Community Outreach

Software

Office Supplies

CPR/FIRST AID TRAINING MA

EMS Supplies

Fire Safety Gear & Equipm

Fire Grants

CFF Grant - California Fi

Grants- Professional Serv

Cell phones, Radios and P

Communication Equipment

Computer Supplies & Upgra

Fuel Expense

Small Tools & Equipment

Uniform Expense

Capital Outlay

Capital Outlay- Fire

Weed Abatement Costs

Fire Station Renovation

Fire- Temp Housing Unit

Fire- Escrow Temp Housing

County Hazmat Dues

Fireworks Clean Up

District Strategic Plan

Reimbursements

Bank Fees

Bank Service Charges

Lease agreements

Property Tax Expense

Debt Svcs Equipt - Princi

Debt Svcs Equipt - Intere

Debt Svcs Structure- Prin

Debt Svcs Structure - Int

Retirement/Health Ins Lia
Account:

Fund:

For the Year:

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals

2,026
2,194

19,165

2,424
3,952
5,047
7,935

895
18,542

366

17,954
1,175
2,000

324

4,385
299
36,088
11,838
23,013
10,564

654,474

654,474

---- Actuals -------
23-24 24-25
717 907
420 455
352 1,237
1,533 1,890
1,820 2,281
6,712 6,830
7,513 4,198
35 134
1,933 1,752
212 1,168
894 530
3,885 2,027
35,523 79,990
19,509
7,244 4,219
1,436 1,590
1,374 2,393
4,302 6,636
6,237 6,608
707 510
1,638 4,122
10,911 214,110
15,110 20,195
2,226
75,065
25,818 229,463
2,000 2,146
500 500
1
49
5,760 5,760
154
36,397 36,397
10,686 10,686
23,899 23,899
9,678 9,678
3,250
675,680 1,234,172
675,680 1,234,172

o
S

Exp.
25-26

Prelim.
Budget
26-27

Page: 2 of 12
Report ID: B240

2026 - 2027
Current
—————————— Budget
25-26 25-26
1,149 1,000
380 500
1,034 2,500
939 2,500
2,677 2,000
7,363 8,500
4,198 7,000
1,108 4,000
2,054 7,800
689 6,000
2,000
514 2,000
500
1,812 3,000
5,000
29,649 65,600
20,000
1,181 7,000
2,647 1,000
1,125 2,000
1,393 4,000
5,230 6,500
114 2,000
2,221 4,000
0
14,127
138 6,000
4,000
1,984 0
3,216 0
2,835 3,000
500 500
0
30,641 0
0
0
5,760 8,000
200
36,397 38,000
10,686 10,000
31,305 24,000
12,421 11,000
1,403 3,500
636,919 754,727
636,919 754,727

56%
35%
80%

56%

0%
o
g

0%

* kK g
* kK g
95%
100%
0%

* kK G
°

S

°
S

72%
0%
96%
107%
130%
113%
40%
84%

84%

3,500
5,000
68,000

7,000
3,500
2,500
4,000
8,000
2,500
4,000

7,000
4,000

3,000

6,000
200
38,000
10,686
31,305
12,421
2,500
770,593

770,593

0

Final

Budget

26-27

7,000
4,000

3,000

o o o

0

6,000
200
38,000
10,686
31,305
12,421
2,500
770,593

770,593

117%

104%

3
S

100%
350%
125%
100%
123%
125%
100%

0%

0%
117%
100%

°

0%
100%

)
S

0%
°
g
°

°

)
S

75%
100%
100%
107%

113%

71%
102%

102%

oo
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Account

321
323
325
326
327
328
329
330
331
333
334
335
340
341
345
348
350
351
352
353
354
375
376
381
382
384

STREET LIGHTING DEPARTMENT

Object

Lighting

EE Timekeeping Costs
Salaries and Wages

BOD Stipend

Payroll Expenses

Workers' Compensation
Physicals
Payroll Tax -
Payroll Tax -
Payroll Tax - SUI

Payroll Tax - ETT
Insurance - Health

FSA Claims Expense
Insurance - Dental
Insurance - Vision
Retirement - PERS Expense
457 ER Contribution Benef
Operations & Maintenance
Phone & Fax Expense
Postage, Shipping & Freig
Legal: P.R.A.s - Professi
Printing & Reproduction
IT Services - Professiona
Auditor - Professional Sv
Accounting - Professional
Engineering - Professiona
Legal: General - Professi
Insurance - Prop & Liabil
New Hire Screening
Contract Labor

Legal: SMEA - Professiona
Legal: HR - Professional
Maintenance Agreements
Meals

Meetings and Conferences
Space Rental

Mileage Expense Reimburse
Safety Equipment and Supp
Repairs & Maint - Compute
Repairs & Maint - Equip
Repairs & Maint - Structu
Repairs & Maint - Infrast
Repairs & Maint - Vehicle
Internet Expenses

Web Page - Upgrade/Maint
Utilities - Electric
Utilities - Propane
Utilities - Water/Sewer

FICA/SS
Medicare

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals

For the Year: 2026 - 2027

Current %
———————————————— Actuals ----------------- Budget Exp.
22-23 23-24 24-25 25-26 25-26 25-26
200 66 0 0%
12,657 14,583 15,722 13,811 21,470 64%
118 192 165 114 144 79%
1 0 0%
18 -15 -183 88 50 176%
6 50 0%
20 12 11 6 55 11%
190 211 230 196 308 64%
55 65 55 48 73 66%
1 1 1 1 23 %
2,326 1,907 2,060 2,365 3,260 73%
28 0 ***g
66 -64 201 123 137 90%
11 -11 33 11 21 52%
1,487 1,665 1,753 1,740 2,311 75%
199 255 400 64%
597 32 225 100 1,500 7%
105 111 118 29 500 %
12 25 15 11 100 11%
42 12 150 %
2 12 150 0%
1,286 1,136 1,368 924 1,365 68%
250 342 354 435 800 54%
126 289 401 958 800 120%
170 2,020 909 92,890 1%
2,250 1,935 708 915 3,000 31%
3,313 2,014 2,375 2,713 2,500 109%
100 %
2,500 0%
1,000 %
516 1,032 95 184 1,500 12%
239 251 1,429 268 1,760 15%
150 %
350 %
103 99 71 150 47%
150 %
1,000 0%
150 %
133 805 2,037 5,000 41%
500 0%
8,604 536 470 9,515 18,000 53%
26 8 500 0%
42 127 278 843 700 120%
48 75 91 174 150 116%
14,708 16,500 16,911 14,272 20,000 71%
46 0 %
10,868 8,163 4,316 3,573 7,500 48%

Page: 3 of 12

Report ID: B240

Prelim. Budget Final

Budget Changes Budget

26-27 26-27 26-27
0
24,149 24,149
156 156
0
125 125
00 100
20 20
320 320
% 75
23 23
3,260 3,260
200 200
200 200
0 30
2,73 2,731
400 400
1,50 1,500
500 500
00 100
50 150
50 150
1,37 1,375
goo 800
1,250 1,250
56,000 56,000
3,000 3,000
3,000 3,000
00 100
2,000 2,000
i,000 1,000
1,50 1,500
2,000 2,000
50 150
250 250
200 200
50 150
i,000 1,000
250 250
5,000 5,000
500 500
8,000 18,000
500 500
ir,000 1,000
250 250
20,000 20,000
0
8,000 8,000

* K

100%
101%
100%
156%

60%
100%
120%
100%

80%
100%
100%
114%
100%

71%
133%
100%
100%
167%
100%

100%

143%
167%
100%

°

107%
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30 STREET LIGHTING DEPARTMENT

Account Object

Dues and Subscriptions

Education and Training

Advertising and Public No

LAFCO Allocations

Community Outreach

Office Supplies

Cell phones, Radios and P

Computer Supplies & Upgra

Fuel Expense

Small Tools & Equipment

Uniform Expense

Capital Outlay

Licenses, Permits and Fee

District Strategic Plan

Bank Fees

Bank Service Charges

Lease agreements

Retirement/Health Ins Lia
Account:

990

70000
352

Transfers
Repairs & Maint - Structu

Account:

Fund:

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals
For the Year:

———————————————— Actuals —-------
22-23 23-24 24-25
312 334 384
141 57 43
2 3 13
1,492 1,933 1,752
3
39 15 106
124 195 263
576 172
129 4
11,017
34
4 -1
51
485 1,320 1,320
325
74,690 56,088 56,048
2,325 -98
2,325 -98
77,015 55,990 56,048

Page: 4 of 12
Report ID: B240
2026 - 2027
Current % Prelim. Budget Final % 0ld
—————————— Budget Exp. Budget Changes Budget Budget
25-26 25-26 25-26  26-27 26-27 26-27 26-27
282 800 35% 500 500 63%
15 2,000 1% 2,000 2,000 100%
18 500 % 500 500 100%
2,054 2,000 103% 2,50 2,500 125%
150 0% 50 150 100%
35 500 7% 250 250 50%
171 250 68% 500 500 200%
181 0 ***g 1,50 1,500 ***x*x*xg
200 0% 200 200 100%
5,000 0% 5,000 5,000 100%
100 0% 250 250 250%
50,000 0% 0 0%
200 0% 200 200 100%
0 0% 0 0%
25 0% 25 25 100%
50 0% 50 50 100%
1,210 2,500 48% 2,50 2,500 100%
127 700 18% 700 700 100%
60,810 258,192 24% 178,289 0 178,289 69%
0 0% 0 0%
0 ***% 0 0 0 0%
60,810 258,192 24% 178,289 0 178,289 69%
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40

WASTEWATER DEPARTMENT

Account Object

63000
205

64000
101
105
110
111
115
120
121
135
140
150
155
160
205
206
208
210
215
225
230
305
310
315
319
320
321
323
325
326
327
328
329
330
331
333
334
335
340
341
345
348
349
350
351

Lighting

Insurance - Health
Account:

Sanitary

EE Timekeeping Costs

Salaries and Wages
Payroll Tax Expense
BOD Stipend

Payroll Expenses
Workers' Compensation
Physicals

Payroll Tax - FICA/SS
Payroll Tax - Medicare
Payroll Tax - SDI
Payroll Tax - SUI
Payroll Tax - ETT

Insurance - Health
Insurance - CalPers Healt
FSA Claims Expense
Insurance - Dental
Insurance - Vision

Retirement - PERS Expense
457 ER Contribution Benef
Operations & Maintenance
Phone & Fax Expense
Postage, Shipping & Freig
Legal: P.R.A.s - Professi
Printing & Reproduction
IT Services - Professiona
Auditor - Professional Sv
Accounting - Professional
Engineering - Professiona
Legal: General - Professi
Insurance - Prop & Liabil
New Hire Screening
Contract Labor

Legal: SMEA - Professiona
Legal: HR - Professional
Maintenance Agreements
Meals

Meetings and Conferences
Space Rental

Mileage Expense Reimburse
Safety Equipment and Supp
Repairs & Maint - Mission
Repairs & Maint - Compute
Repairs & Maint - Equip

For the Year:

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals

197,183
2,052

9,452
75
447
2,878

1,225

26
26,591
21,552

1,166
199
15,746

10,253
2,153
194
610

86
12,746
4,060
1,858
19,813
26,646
17,980
45

5,225
6,561
5,709

1,621
5,348

16
5,472

---- Actuals --------
23-24 24-25
1,799 595
165,159 209,360
219
2,484 2,052
16
8,648 10,792
115 25
149 132
2,400 3,058
116
1,091 920
24 24
22,382 29,683
16,307
1,051 1,417
171 228
23,777 21,023
2,090
8,791 6,015
1,339 1,262
304 468
116
125
13,970 15,426
3,643 3,771
3,154 4,219
17,471 19,392
18,574 23,527
17,609 25,334
21,970 1,000
1,676 2,266
13,540 1,117
4,480 5,792
1,271 1,042
1,727 1,576
9,617 8,904
102
3,844 6,984

2026 - 2027
Current
————————— Budget
25-26 25-26
0
0
0
167,222 290,000
0
1,476 1,632
0
9,395 15,000
145 150
74 1,151
2,388 4,898
235
879 1,354
24 335
28,818 65,111
0
269 0
1,679 2,843
177 365
19,426 31,762
2,769 2,090
3,364 10,000
312 1,200
110 400
171 1,000
500
8,795 14,700
4,060 5,000
8,940 5,000
99,917 34,162
24,117 20,000
23,622 27,000
100
625 5,000
216 3,500
2,818 5,000
6,850 7,500
150
194 500
673 1,500
272 500
3,040 2,000
4,616 10,000
1,600
31,096 5,000

o
S

Exp.
25-26

65%

44%

°
S

*‘k‘k%
59%
48%
61%

132%
34%
26%
28%
17%

°
S

60%
81%
179%
292%
121%
87%

°
S

13%
6%
56%
91%
0%
39%
45%
54%
152%
46%

°
S

622%

Page: 5 of 12
Report ID: B240

Prelim. Budget Final

Budget Changes Budget

26-27 26-27 26-27
0
0 0 0
0
322,036 322,036
0
2,10 2,160
0
15,000 15,000
50 150
35 135
4,685 4,685
20 120
1,102 1,102
50 50
47,05 47,059
0
400 400
2,609 2,609
259 259
34,450 34,450
3,802 3,802
0,000 10,000
1,200 1,200
400 400
ir,000 1,000
500 500
15,500 15,500
5,000 5,000
5,000 5,000
50,000 50,000
25,000 25,000
27,000 27,000
00 100
5,000 5,000
1,000 1,000
5,000 5,000
7,50 7,500
50 150
500 500
1,50 1,500
500 500
2,000 2,000
0,000 10,000
1,600 1,600
5,000 5,000

* K

100%
146%
125%
100%
100%
100%

100%
100%

100%

100%
100%

100%
100%
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WASTEWATER DEPARTMENT

Account Object

396
410
432
459
465
475
485
490
495
500
545
546
560
580
582
583
584
585
587
588
651
705
715
800
805
900
908
925
935

Repairs & Maint - Structu
Repairs & Maint - Infrast
Repairs & Maint - Vehicle
Testing & Supplies (WWTP)

Contract Operations

CSD Utilities - Billing S
Internet Expenses

Web Page - Upgrade/Maint

Utilities - Electric Miss
Utilities - Alarm Service
Utilities - Electric
Utilities - Propane
Utilities - Trash
Utilities - Water/Sewer

Dues and Subscriptions
Education and Training
Advertising and Public No
LAFCO Allocations
Community Outreach
Utilities - SoCal Gas
Office Supplies

Utility Rate Design Study
SCADA - Maintenance Fees
Cell phones, Radios and P
Computer Supplies & Upgra
Fuel Expense

Small Tools & Equipment
Uniform Expense

Capital Outlay

Sewer System Mgmt Plan (S
Master Plans

Sewer Line Repairs
Mission Gardens Lift Stat
WWTP Plant Maintenance
WWTF Drying Pond Maintena
WWTP Perc Ponds

Sludge Removal Project
WWTF Final Design/Constru
WWTF Construction
Regulatory Compliance
Waste Discharge Fees/Perm
Licenses, Permits and Fee
Deposit/ Liabilities
Refundable Water/Sewer/Hy
District Strategic Plan
Cash Over/Cash Short

Bank Fees

Depreciation Expense

For the Year:

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals

4,378
17,052

3,916
5,010
768
1,039
696
83,638
731
706
2,252
5,107
1,591
295
1,615
223
174
3,037
9,492

1,575
15,044
5,492
450
2,165

5,842

6,254
41,818

28,140
6,766

486
-125

74,120

---- Actuals --------
23-24 24-25
73 22
10,650 2,981
4,707 2,512
23,818 18,477
840 65,441
4,102 4,011
4,487 4,422
1,076 968
1,094 1,114
550 650
100,424 116,420
47 102
747 735
2,313 1,340
5,171 5,177
1,166 1,096
992 664
1,933 1,752
184 433
229 208
1,161 1,337
6,495 1,375
1,752 2,368
876 2,141
4,912 4,622
1,395 2,308
1,339
753
19,698 28,996
9,300
4,217
42,896
41,499 50,933
4,566 7,663
-23
-8
-1 120
69,295 65,933

2026 - 2027
Current
————————— Budget
25-26 25-26
18 1,500
5,448 10,000
4,388 5,000
22,564 45,000
77,086 80,000
3,430 4,250
11,756 12,000
1,879 1,500
1,035 1,500
550 850
96,439 125,000
393 150
658 1,000
905 3,500
3,178 5,000
782 2,500
170 1,000
2,054 2,500
255 1,000
207 500
449 2,000
20,000
1,500
1,575 2,400
2,451 1,000
6,931 6,000
4,000
218 1,500
48,000
24,950 25,000
10,956 65,000
50,000
10,000
89,938 132,745
35,758 25,000
30,900 44,100
17,550 384,719
346,849 255,507
8,774 702,202
41,270 80,000
37,753 114,300
2,056 6,000
0
100
0
-1 100
161 100
0

o
S

Exp.
25-26

-1%
161%
0%

Page: 6 of 12
Report ID: B240

Prelim. Budget Final

Budget Changes Budget

26-27 26-27 26-27
1,50 1,500
0,000 10,000
5,000 5,000
45,000 45,000
100,000 100,000
4,250 4,250
12,000 12,000
2,000 2,000
1,50 1,500
8§50 850
125,000 125,000
450 450
i,000 1,000
3,50 3,500
5,000 5,000
2,500 2,500
i,000 1,000
2,500 2,500
i,000 1,000
500 500
2,000 2,000
20,000 20,000
1,50 1,500
2,400 2,400
2,500 2,500
8,000 8,000
4,000 4,000
1,50 1,500
0
0
54,000 54,000
50,000 50,000
0,000 10,000
75,000 75,000
40,000 40,000
15,000 15,000
279,720 279,720
0
20,608,976 20,608,976
60,000 60,000
70,000 70,000
12,000 12,000
0
00 100
0
00 100
w00 100
0

100%

0%
83%
100%

56%
160%
34%
73%

2935%
75%
61%

200%
0%
100%

3
S

100%
100%
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For the Year: 2026 - 2027

40 WASTEWATER DEPARTMENT

Current % Prelim. Budget Final % 0ld
———————————————— Actuals ----------------- Budget Exp. Budget Changes Budget Budget
Account Object 22-23 23-24 24-25 25-26 25-26 25-26 26-27 26-27 26-27 26-27
940 Bank Service Charges 157 80 100 0% w00 100 100%
949 Lease agreements 4,602 11,880 11,880 10,890 18,000 61% 16,000 16,000 89%
950 WWTF Exp MBR 500,000 0% 0 %
960 Property Tax Expense 128 96 150 % 50 150 100%
963 Collection System Project -15,264 21,587 129,300 17% 117,494 117,494 91%
964 Septic to Sewer Project 15,264 20,000 $ 1,036,490 1,036,490 5182%
966 Reimbursable Engineering 1,138 0 0% 0 0%
970 WWTF Long Term Maintenanc 100,000 % 100,000 100,000 100%
971 Loan Principal Payment 150,000 0% 0 %
972 Loan Interest Payment 150,000 0% 0 0%
990 Retirement/Health Ins Lia 8,778 36,116 11,889 40,000 30% 40,000 40,000 100%
Account: 740,209 728,968 910,771 1,394,648 3,970,811 35% 23,566,147 0 23,566,147 593%

70000 Transfers
352 Repairs & Maint - Structu 20,925 -879 0 0% 0 0%
Account: 20,925 -879 0 ***g 0 0 0 0%
Fund: 762,042 728,089 910,771 1,394,648 3,970,811 35% 23,566,147 0 23,566,147 593%
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50 WATER DEPARTMENT

Account

327
328
329
330
331
332
333
334
335
340
341
345
348
350
351
352
353
354

Object

Water

EE Timekeeping Costs
Salaries and Wages
Payroll Tax Expense

BOD Stipend

Payroll Expenses

Workers' Compensation
Physicals
Payroll Tax -
Payroll Tax -
Payroll Tax - SDI

Payroll Tax - SUI

Payroll Tax - ETT
Insurance - Health
Insurance - CalPers Healt
FSA Claims Expense
Insurance - Dental
Insurance - Vision
Retirement - PERS Expense
457 ER Contribution Benef
Operations & Maintenance
Phone & Fax Expense
Postage, Shipping & Freig
Legal: P.R.A.s - Professi
Printing & Reproduction
IT Services - Professiona
Auditor - Professional Sv
GSA-GSP - Professional Sv
Accounting - Professional
Engineering - Professiona
Legal: General - Professi
Insurance - Prop & Liabil
New Hire Screening
Contract Labor

Legal: SMEA - Professiona
Legal: Steinbeck & Water
Legal: HR - Professional
Maintenance Agreements
Meals

Meetings and Conferences
Space Rental

Mileage Expense Reimburse
Safety Equipment and Supp
Repairs & Maint - Compute
Repairs Maint - Equip
Repairs Maint - Structu
Repairs Maint - Infrast
Repairs Maint - Vehicle

FICA/SS
Medicare

&
&
&
&

For the Year:

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals

274,014
2,146

13,323
225
454

3,954

1,434
31
36,571
21,552

1,656
266
24,234

11,731
2,131
200
602
1,235
12,739
4,005
3,121
1,856
22,858
20,891
29,761
45

5,225
36,016
6,501
5,545

1,260
298
5,975
454
28,200
3,775

---- Actuals --------
23-24 24-25
1,799 595
264,605 251,818
-7
2,469 2,046
16
6,100 7,676
226 25
149 131
3,969 3,566
123
1,408 1,228
31 31
40,320 34,314
16,307
1,583 1,502
257 241
36,038 23,399
2,104
8,778 6,956
1,330 1,262
311 468
116
1,341 1,502
13,863 15,427
3,643 3,771
13,564 27,817
3,281 4,219
76,559 40,012
32,181 29,201
32,485 25,334
17,271 1,000
1,676 2,266
7,249 32,100
13,393 1,111
4,433 5,792
1,266 1,084
1,677 1,576
102
7,436 16,176
252 250
69,855 57,843
4,707 2,512

2026 - 2027
Current
————————— Budget
25-26 25-26
0
233,409 221,238
0
1,467 2,064
0
5,949 8,500
145 150
73 1,179
3,316 4,302
250
950 1,206
26 237
44,788 25,208
0
324 0
2,099 881
238 152
23,624 24,168
3,121 2,104
4,433 8,000
312 1,200
220 425
135 500
500
12,529 14,000
5,800 4,300
25,000
12,703 4,500
46,941 35,000
11,679 25,000
34,473 26,000
100
625 5,000
216 3,500
82,937 25,000
2,791 8,000
7,857 6,500
100
194 1,000
934 1,500
98 250
2,804 1,500
76 1,500
13,024 5,000
18 2,000
32,011 50,000
4,424 4,500

o
S

Exp.
25-26

0%
106%
0%
71%
0%
70%
97%

°
S

77%

°
S

79%
11%
178%
0%
*‘k‘k%
238%
157%
98%
148%
55%
26%
52%
27%
0%
89%
135%
0%
282%
134%
47%
133%
0%
13%

°
S

332%
35%
121%

°
S

19%
62%
39%
187%

°
S

260%
1%
64%
98%
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Report ID: B240

Prelim. Budget Final

Budget Changes Budget

26-27 26-27 26-27
0
303,409 303,409
0
2,136 2,136
0
8,500 8,500
250 250
50 150
4,709 4,709
0
1,200 1,200
324 324
39,000 39,000
0
250 250
2,088 2,088
250 250
34,560 34,560
4,013 4,013
8,000 8,000
1,200 1,200
450 450
500 500
500 500
16,000 16,000
7,50 7,500
20,000 20,000
15,000 15,000
45,000 45,000
25,000 25,000
36,000 36,000
250 250
5,000 5,000
1,50 1,500
50,000 50,000
8,000 8,000
8,000 8,000
00 100
ir,000 1,000
1,50 1,500
250 250
2,000 2,000
1,50 1,500
15,000 15,000
2,000 2,000
50,000 50,000
4,500 4,500

*****%

100%

43%
200%
100%

100%
100%

100%

100%
300%

100%
100%
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50

WATER DEPARTMENT

Account Object

396
405
410
432
465
475
481
482
483
485
490
495
516
517
518
520
525
526
535
546
547
577
587
605
651
705
715
800
805

Testing & Supplies - Well
Testing & Supplies - Well
Testing & Supplies - SLT
Testing & Supplies - Othe
Contract Operations

Cross-Connection Control
CSD Utilities - Billing S

Internet Expenses

Web Page - Upgrade/Maint
Utilities - Alarm Service
Utilities - Electric
Utilities - Propane
Utilities - Trash
Utilities - Water/Sewer

Dues and Subscriptions
Education and Training
Advertising and Public No
LAFCO Allocations
Community Outreach
Utilities - SoCal Gas
Software

Office Supplies

Utility Rate Design Study
Cell phones, Radios and P
Computer Supplies & Upgra
Chemicals- Well #3
Chemicals- Well #4
Chemicals- SLT Well

Fuel Expense

Small Tools & Equipment
Uniform Expense

Water Projects Well 3
Water Projects Well 4
Water Projects SLT Well
Water Main Valves Replace
Water Meter Replacement
Development Meters

Water Lines Repairs
Master Plans

Paso Basin Management
Proposition 1 Grant

WWTF Final Design/Constru
USDA Loan Payment
Regulatory Compliance
Waste Discharge Fees/Perm
Licenses, Permits and Fee
Deposit/ Liabilities
Refundable Water/Sewer/Hy

10,268

5,842

6,270

8,242

-16

For the Year:

Actuals —-------
24-25
4,566 2,308
4,566 2,309
7,680 5,059
6,768 5,379
840 54,097
1,352 2,017
4,103 4,012
5,511 4,169
1,061 968
550 650
61,521 72,281
721
747 735
2,956
7,438 7,417
2,180 1,456
1,227 585
1,933 1,752
992 275
455 505
1,161 1,337
32,089
1,752 2,368
876 2,160
2,391 2,167
3,528 2,943
2,128 1,758
4,912 3,791
1,053 2,226
1,461
3,840
8,923
8,072 286,719
1,731
4,099
6,880 8,056
39

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals

2026 - 2027
Current
—————————— Budget
25-26 25-26
2,111 3,500
4,175 3,500
2,711 5,000
7,873 6,000
41,628 80,000
2,058 1,500
3,430 4,000
27,634 14,000
2,450 1,500
550 1,000
64,141 75,000
593 1,000
658 600
2,156 2,000
4,019 6,500
644 5,000
242 1,000
2,054 1,800
256 1,200
1,006 1,000
7,022 0
453 1,000
0
1,575 2,250
2,544 2,500
2,554 4,000
2,672 5,000
825 3,000
2,079 5,000
3,000
218 1,500
12,240 26,000
6,273 0
6,096 0
25,000
11,949 20,000
0
130,018 0
4,605 65,000
0
0
142,798
20,000
12,689 60,000
3,373 0
3,483 7,000
0
100

o
S

Exp.
25-26

21%
* koK G

50%

°
S

0%
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Report ID: B240

Prelim. Budget Final

Budget Changes Budget

26-27 26-27 26-27
4,000 4,000
4,000 4,000
5,000 5,000
8,000 8,000
60,000 60,000
2,000 2,000
4,100 4,100
25,000 25,000
2,500 2,500
750 750
65,000 65,000
1,000 1,000
700 700
3,000 3,000
7,50 7,500
5,000 5,000
i,000 1,000
2,054 2,054
1,200 1,200
i,000 1,000
0
i,000 1,000
0
2,500 2,500
2,500 2,500
4,000 4,000
5,000 5,000
3,000 3,000
5,000 5,000
3,000 3,000
1,50 1,500
0
0
0
25,000 25,000
20,000 20,000
0
0
25,000 25,000
0
0
0
20,000 20,000
50,000 50,000
0
7,000 7,000
0
100 100

111%

100%
100%

3
S

38%

)
S

0%

)
S

100%
83%

o
S

100%

o
S

100%
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50 WATER DEPARTMENT

Current % Prelim. Budget Final % 0ld
———————————————— Actuals ----------------- Budget Exp. Budget Changes Budget Budget
Account Object 22-23 23-24 24-25 25-26 25-26 25-26 26-27 26-27 26-27 26-27
900 District Strategic Plan 479 0 0% 0 0%
908 Cash Over/Cash Short -100 -8 0 0% 0 0%
925 Bank Fees 1 90 158 100 158% 50 150 150%
930 Interest Fees 48,351 43,581 61,554 42,324 60,000 71% 60,000 60,000 100%
935 Depreciation Expense 197,349 196,442 196,442 0 0% 0 0%
940 Bank Service Charges 154 100 0% w00 100 100%
949 Lease agreements 4,593 11,880 11,880 10,890 12,000 91% 12,000 12,000 100%
961 SLT Tank and Booster Pump 352 228,174 0% 147,184 147,184 65%
962 0.65 MG Tank 14,359 24,979 57% 0 0%
966 Reimbursable Engineering 4,293 14,043 2,410 0 ***g 0 0%
990 Retirement/Health Ins Lia 8,778 36,116 12,396 36,125 34% 36,125 36,125 100%
Account: 1,014,348 1,137,332 1,428,031 1,060,709 1,521,240 70% 1,359,552 0 1,359,552 89%

70000 Transfers
352 Repairs & Maint - Structu 20,925 -879 0 0% 0 0%
Account: 20,925 -879 0 ***g 0 0 0 0%
Fund: 1,035,273 1,136,453 1,428,031 1,060,709 1,521,240 70% 1,359,552 0 1,359,552 89%

oo
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60

SOLID WASTE DEPARTMENT

Account Object

321
323
325
326
327
328
329
331
333
334
341
345
348
350
351
352
353
354
375
376
382
385
386
393
394
395

281

SOLID WASTE

EE Timekeeping Costs
Salaries and Wages

BOD Stipend

Payroll Expenses
Workers' Compensation
Physicals

Payroll Tax - FICA/SS
Payroll Tax - Medicare

Payroll Tax - SUI
Payroll Tax - ETT
Insurance - Health
FSA Claims Expense
Insurance - Dental
Insurance - Vision

Retirement - PERS Expense
457 ER Contribution Benef
Operations & Maintenance
Phone & Fax Expense
Postage, Shipping & Freig
Legal: P.R.A.s - Professi
Printing & Reproduction
IT Services - Professiona
Auditor - Professional Sv
Accounting - Professional
Engineering - Professiona
Legal: General - Professi
Insurance - Prop & Liabil
New Hire Screening

Legal: SMEA - Professiona
Legal: HR - Professional
Maintenance Agreements
Space Rental

Mileage Expense Reimburse
Safety Equipment and Supp
Repairs & Maint - Compute
Repairs Maint - Equip

&
Repairs & Maint - Structu
Repairs & Maint - Infrast
Repairs & Maint - Vehicle
Internet Expenses

Web Page - Upgrade/Maint
Utilities - Propane

Dues and Subscriptions
Education and Training
Advertising and Public No
LAFCO Allocations
Community Outreach

SAN MIGUEL CSD

Expenditure Budget Report -- MultiYear Actuals

For the Year:

20
180
52

1,550
65

10
1,448

=
i
i
N

456
205

409
3,795

42

48
100
252
130
575
1,490
347

1,756

66
11
1,611

29
103
23

1,034
342
289

8,749
1,646

885
204
103

182

127
60

291
56
119
1,933
304

1,908

76
12
1,693
199
225
118
14

12

12
1,357
354
401

1,725
2,375

89
1,429

154
1,781

278
91

384
43

13
1,752
548

2026 -

2027
Current
Budget
25-26
0
13,097 13,500
59 144
0
85 100
50
3 55
185 285
44 75
1 21
2,208 2,954
23 0
117 125
10 20
1,685 2,144
251 400
95 1,500
29 500
7 75
50
50
620 1,500
290 800
645 500
0
1,746 4,000
1,809 2,500
50
500
156 500
184 1,600
50 150
50
500
200
7,697 250
100
6,418 2,000
150
842 600
158 150
0
188 550
15 200
128 150
2,054 1,800
336 250

o
S

Exp.
25-26

‘k‘k‘k%

321%

)
S

140%
105%
0%
34%

°
S

85%
114%
134%

Prelim.
Budget
26-27

Page: 11 of 12
Report ID: B240

Budget
Changes
26-27

, 500
2,500
50
250
300
1,250
250

500
200
250
100

150
750
175

450
100
150

2,054
250

Final
Budget
26-27

45%

107%
105%
89%
Kokok kK

126%

105%
100%
67%
80%
67%
100%
100%

94%
150%
0%
63%
100%
100%
50%
60%
78%
167%
100%
100%

100%
100%

3
S

100%
125%
117%
0%
82%
50%
100%
114%
100%
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60

SOLID WASTE DEPARTMENT

Account Object

70000
352

Office Supplies

Cell phones, Radios and P

Computer Supplies & Upgra

Fuel Expense

Small Tools & Equipment

Uniform Expense

Licenses, Permits and Fee

District Strategic Plan

Bank Service Charges

Lease agreements

Retirement/Health Ins Lia
Account:

Transfers
Repairs & Maint - Structu
Account:

Fund:

Grand Total:

129
1,328
27

476
35,797

2,325
2,325

38,122

————— Actuals -------
23-24 24-25
15 102
195 263
172
82
4
492 524
7
1,320 1,320
325
36,158 35,444
-98
-98
36,060 35,444
2,632,272 3,664,466

2,566,926

For the Year:

SAN MIGUEL CSD
Expenditure Budget Report -- MultiYear Actuals

Prelim.
Budget
26-27

Page: 12 of 12
Report ID: B240

Budget
Changes
26-27

2026 - 2027
Current %
—————————— Budget Exp.
25-26 25-26 25-26
30 50 60%
170 275  62%
174 150 116%
100 %
100 0%
150 %
0 0%
0 0%
25 %
1,210 1,325 91%
84 650 13%
42,903 43,923 98%
0 0%
O ***%
42,903 43,923 98%
3,195,989 6,548,893

25
1,325
500
43,936

43,936

25,918,517

0

Final
Budget
26-27

25
1,325
500
43,936

43,936

25,918,517

100%

oo



San Miguel Community Services District

PROPOSED BUDGET VS AVAILABLE FUNDS

2026-27 2026-2027 4/2026 4/2026 4/2026
PROPOSED PROPOSED OPERATIONAL OPERATIONAL  RESTRICTED
REVENUES EXPENDITURES CASH RESERVES RESERVES
FIRE PROTECTION DEPARTMENT $770,831 $770,593 $431,083 $109,692 $250,558
STREET LIGHTING DEPARTMENT $178,289 $178,289 $497,920 $238,581 $452,200
WASTEWATER DEPARTMENT $23,566,566 $23,566,147 $2,222,164 $357,275 $1,665,925
WATER DEPARTMENT $1,359,979 $1,359,552 $383,049 $96,067 $313,397
SOLID WASTE DEPARTMENT $43,936 $43,936 $95,461 $78,162 $24,643
$25,919,601 $25,918,517 $3,629,677 $879,777  $2,706,723

OPERATIONAL (UNRESTRICTED) RESERVES: Established through Resolution 2023-10 to fund a buffer for each fund during any period where there are unexpected increases in operating costs, or
decreases in revenues. This fund shall not be used to artificially suppress water and wastewater rates. TARGET CRITERIA: Equal to or greater than 50% of the annual budgeted operating expenses for each
fund (not including budgeted projects or other capital replacement).

2025/26
PROPOSED Target from Res Current Fund's Currently Percentage of Amount
Operating 2023-10 Reserve  Operational Operational $ allocated to GoalAmount  over/(under)
Expense Budget Policy Reserve $ Investments projects Reserved Target NOTES:
FIRE PROTECTION DEPARTMENT $702,831 $351,416 $109,692 $0 $4,000 32% ($245,723)
STREET LIGHTING DEPARTMENT $178,289 $89,145 $65,387 $173,194 $87,890 268% $149,436
WASTEWATER DEPARTMENT $1,414,890 $707,445 $357,275 $743,312 $0 156% $393,142
WATER DEPARTMENT $1,212,795 $606,398 $96,067 $0 $0 16% ($510,331)
SOLID WASTE DEPARTMENT $43,936 $21,968 $78,162 $0 $0 356% $56,194
$3,552,741 $1,776,371 $706,583 ($157,282)

CAPITAL (RESTRICTED) RESERVES: Established through Resolution 2016-37 to fund future replacement of existing facilities, major equipment and depreciable assets, as well as handling unanticipated
major repairs during an asset's life cycle. Updated with Resolution 2023-10, each fund's Target Criteria is listed below. The Reserve purpose is to ensure sufficient capital resources are available to fund
replacement of equipment, infrastructure, facilities and vehicles. The Long Term Maintenance Reserve is listed separately.

Currently Target per Res Amount Percentage of
Current Capital ~ Fund's Capital$  allocated to 2023-10 over/(under) Goal Amount
Reserve $ Investments projects Reserve Policy Target Reserved NOTES:
FIRE PROTECTION DEPARTMENT $250,558 $0 $213,460 $200,000 ($162,902) 19% $204,048 Reserved for 2 years of Fire Loan payments
STREET LIGHTING DEPARTMENT $49,124 $403,212 $68,251 $50,000 $334,085 768%
WASTEWATER DEPARTMENT $337,941 $346,293 $279,530 $1,000,000 ($595,296) 40%
WATER DEPARTMENT $65,043 $173,194 $95,291 $1,000,000 ($857,054) 14%
SOLID WASTE DEPARTMENT $24,643 $0 $0 $50,000 ($25,357) 49%

$2,300,000 ($1,306,523)

WW Long Term Maintenance Fund
Annually transfer to the Reserve

Amount to
Account 1/10th the cost of a Transfer to
Membrane (10 year lifespan). If not FY Reserve Goal Met?
used for membranes, can be used 2019-20 $100,000.00 X Cambridge Inv
for long-term maintenance of 2020-21 $100,000.00 X Cambridge Inv
WWTF. 2021-22 $100,000.00 X Cambridge Inv
Resolution: 2023-10 2022-23 $100,000.00 X Cambridge Inv
2023-24 $100,000.00 X Cambridge Inv
2024-25 $100,000.00 X Cambridge Inv
Current reserve balance: 2025-26 $100,000.00 X Cambridge Inv
$981,691.17 2026-27 $100,000.00 Cambridge Inv
$800,000.00

The information provided is current as of the time of this report.
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Board of Directors
Staff Report Te2

May 28, 2026 AGENDA ITEM: 10.5

SUBJECT: Local Agency Formation Commission (LAFCo) alternate Board of Director run off
election. (By consensus vote for 1 candidate) (Pg. 185-189)

SUGGESTED ACTION: Review candidates and vote to elect no more than one (1) candidate by
Board consensus and authorize the General Manager (or designee) to vote on behalf of the District.

DISCUSSION:

San Miguel Community Services District is a member of the Local Agency Formation Commission
(LAFCo).

The Board may vote for one candidate to fill the open alternate member special district seat for term
January 1, 2026, to December 31, 2030 on the LAFCo Board. The full notice is attached.

Through consensus the Board should select a candidate and authorize the General Manager (or
designee) to vote on behalf of the District. Alternatively, the Board through consensus, or if consensus
can not be reached on a candidate, direct that the General Manager not cast a vote for either candidate.
If the Board elects to vote for a candidate then the vote needs to be entered no later than May 29th
2026.

FISCAL IMPACT:
There is no additional cost to the District to vote in this LAFCo election.

PREPARED BY: Kelly Dodds




COMMISSIONERS
Chairperson
HEATHER MORENO
County Member

Vice-Chair
DAVID WATSON
Public Member

DAWN ORTIZ-LEGG
County Member

ED WAAGE
City Member

STEVE GREGORY
City Member

ED EBY
Special District Member

NAVID FARDANESH
Special District Member

ALTERNATES
BRUCE GIBSON
County Member

CARLA WIXOM
City Member

VACANT
Special District Member

MICHAEL DRAZE
Public Member

STAFF
RoB FITZROY
Executive Officer

IMELDA MARQUEZ-VAWTER
Senior Analyst

MORGAN BING
Analyst

MELISSA MORRIS
Commission Clerk

HOLLY WHATLEY
Legal Counsel

LAFCO - San Luis Obispo - Local Agency Formation Commission

SLO LAFCO - Serving the Area of San Luis Obispo County

TO: SPECIAL DISTRICTS

FROM: ROB FITZROY, EXECUTIVE OFFICER

DATE: MARCH 30, 2026

RE: RUNOFF FOR ALTERNATE SPECIAL DISTRICT MEMBER

Background. The election period for the Alternate Special District seat on LAFCO
ran from September 2, 2025, to November 3, 2025. State regulations require a
quorum for the election to be valid. A quorum (at least 18 votes from any district)
was not received, and an extension was required. At the conclusion of the
extension period that ran from November 6, 2025, to January 5, 2026, there was
still no quorum. As allowed by state law, if no quorum is reached at the end of
the first extension period, we may tally the votes to determine a candidate.
However, the extension period resulted in a tie. Since we were unable to break
the tie, we will be required to narrow the field to the top two candidates and hold
a runoff election. Important: Even if your district previously submitted a ballot,
your district will need to resubmit a new one for this runoff election so that we
may achieve a quorum. The candidates are as follows, with resumes and
statements of interest attached:

e Owen Davis, San Miguel Community Services District
e John Joyce, Nipomo Community Services District

Instructions and Details. Each district may submit one ballot for one of the nominees
listed above. See the attached ballot for your use. BALLOTS ARE DUE MAY 29, 2026,
by 5PM. If your District wishes to submit a ballot, please place this item on an agenda
at a meeting of your Board of Directors as soon as possible, or if you have already
been delegated by your Board as the representative of your district, you may submit
a ballot on behalf of your district.

The completed ballot forms may be submitted to the LAFCO office via mail or
e-mail: mmorris@slo.lafco.ca.gov. Please make sure the form is signed
by the Board President or General Manager.

Thank you, and please contact me with any questions.
Attachments: Ballot

cc: Holly Whatley, LAFCO Legal Counsel
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San Luis Obispo

Local Agency Formation Commission

1042 Pacific Street, Suite A, San Luis Obispo, CA 93401
Tel: (805) 781-5795 | rfitzroy@slo.lafco.ca.gov

BALLOT FOR LAFCO
SPECIAL DISTRICT ALTERNATE MEMBER ELECTION
FOR SEAT TERM THROUGH DECEMBER 2030

The (Insert
Name of Special District), hereby selects the following individual for the Special District Alternate Member
seat term through December 2030 on the San Luis Obispo Local Agency Formation Commission (choose
one):

[J Owen Davis, San Miguel Community Services District

[J John Joyce, Nipomo Community Services District

The Board of Directors’ action was taken on an agenda item on:

Insert Date of Board Agenda and Action

General Manager or Chairman/President Date
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Owen Davis
Nominee for LAFCO Special District Member

Statement of Interest and Background

I am very interested in gaining a seat on LAFCO Special District. I feel I could add very much
with my vast experience in agriculture, irrigation, design, building and farm management.

I served in the US Army from December 1963 to December 1966 and in Korea as a tanker from
June 1964 to July 1965.

I have been a Director on the San Miguel CSD Board from December 2022 to current.
My goal has been to control what I feel is unnecessary and out of control spending of the people
of San Miguel's money.

¢

Thank you,
/ 2 / = [yi/
e,

Owen Davis

PO BOX 391

San Miguel, CA 93451
(805) 674-5429

owen.davis@sanmiguelcsd.org
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John Joyce, Director

Director Joyce earned a Bachelor of Science degree in Environmental Engineering from Purdue
University and earned several post-graduate certificates from UCLA and the IEEE. He was employed with
the Indiana Department of Water Resources as the State Lake Inspector and promoted to Water
Resource Manager. After moving to California, he worked for Glendale Water and Power for two years.
Next came 32 years of varied experience with Burbank Water and Power as a Commercial Utility Auditor,
Planning Engineer, Rate Manager and Senior Key Account Manager before retirement.

He has expertise in managing complex projects, fostering engagement, a strong commitment to
environmental stewardship and ensuring sustainable development. This background makes him well
suited for the important decisions and needed staff direction made by the Nipomo Community Service
District while striving to preserve Nipomo's rural charm, water quality and reliability.
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Board of Directors
Staff Report 100

May 28, 2026 AGENDA ITEM: 10.6

SUBJECT: Annual Board assessment discussion (General discussion by Board members) (Pg. 190)

SUGGESTED ACTION: The Board should assess the functionality and performance of the Board.

DISCUSSION:

This item is to assess the functionality and performance of the Board. Although the discussion should
focus on the performance and functionality of the whole Board, each Director should reflect on their
contribution to the Board dynamic and whether there is anything that can improve the Board as a whole.

This is intended to be a discussion item only and is a stipulation in the Board Handbook for the Board
to perform an assessment of the Board on an annual basis.

FISCAL IMPACT:
Expected to be minimal cost resulting from staff and legal time.

PREPARED BY: Kelly Dodds




Board of Directors
Staff Report To1

May 28, 2026 AGENDA ITEM: 10.7

SUBJECT: Adopt revised job descriptions for Director of Utilities and Account Clerk 2 (Operation
Coordinator) for the San Miguel Community Services District by resolution (Approve by 3/5 Vote)
(Pg. 191-204)

SUGGESTED ACTION: Review and adopt revised job description for Director of Utilities and
Account Clerk 2/ Operation Coordinator for the San Miguel Community Services District by approval
of the attached resolution.

DISCUSSION:

The San Miguel Community Service District maintains job descriptions and pay scales for all
authorized positions within the District. As operational needs change, changes may be necessary to job
descriptions in order to meet the changing needs of the District.

Currently staff is requesting that the Board review and update the Director of Utilities job description
(an un-represented position) as well as approve a Account Clerk 2/Operation Coordinator job
description (a represented position). There are minor changes the supervision and licensing sections of
the Director of Utilities job description. A red line of the description as well as clean version are
attached. The Account Clerk 2/Operation Coordinator is an existing position which did not have a job
description. This description was referred to SEIU to meet the 'Meet and Confer' obligations prior to
being presented to the Board.

Approval of these job descriptions does not create new positions, the two positions already exist within
our position structure.

There is a current pay range for the Account Clerk 2 position, however the Director of Utilities position
is a salary position with a undefined pay range which is not being established at this time.

Approval of these job descriptions will bring these two description current with the existing and
planned needs of the District.

FISCAL IMPACT:
Minimal cost related to development and review of the provided job descriptions by staff and legal
counsel. Funding for staffing is approved by separate board action.

PREPARED BY: Kelly Dodds




TITLE: DIRECTOR OF UTILITIES

REPORTS TO: General Manager

PAY GRADE: Employment Agreement (at-will)
FLSA: Exempt

CONFIDENTIAL: Yes

SUPERVISORY RESPONSIBILITIES
DIRECT: All Utility Operators, Utility Worker(s), Seasonal Worker(s)
INDIRECT: Account Clerk, Account Clerk 2/ Operation Coordinator

MINIMUM QUALIFICATION REQUIREMENTS

Unless otherwise required by law, experience and education may be substituted for each other upon
approval by the General Manager, who in their discretion, may accept any combination of experience and
education that demonstrates the necessary skills, knowledge, and abilities to perform the duties of the
position to the standards of the District

The following certifications are required at the time of hire, or an equivalent combination of education and
experience sufficient to successfully perform the duties of the position:

e California State Water Resources Control Board Wastewater Grade 3 certification; and

e California State Water Resources Control Board Grade 2 in Water Distribution; and

e California State Water Resources Control Board Grade 2 in Water Treatment.

The following licenses and certifications are required:

e Valid Class C California Driver License is required, a Commercial Class A California Driver's
License is highly desirable.
Standard First Aid certification (training and periodic updates provided by the District)
Standard CPR certification (training and periodic updates provided by the District)
California Water Environment Association Collection Systems Maintenance 1 Certificate
Certification as a Backflow Tester by an accredited entity (IE: American Water Works Association
AWWA or equal)

Certification or other proof of formal training in water or wastewater fields, including automatic valves,
pumps, and safety, is desirable.

EDUCATION: Minimum of a high school education. A Bachelor of Science degree or an Associate of Arts
degree in Water Utility Science or related field is preferred.

EXPERIENCE: Minimum of four years of increasingly responsible experience in the construction, operation,
and maintenance of water and/or wastewater facilities; demonstrated ability to supervise, train, evaluate,
and coordinate staff; demonstrated ability to organize and manage competing tasks and priorities; and
ability to effectively utilize a personal computer.

This position requires the ability to work a variable work schedule and to participate in an “on-
call” rotation, including scheduled weekdays, weekends, furlough days, and holidays as needed.

CONTACT RESPONSIBILITY

INTERNAL: Interaction with the General Manager and San Miguel Community Services District (“District”)
personnel to receive and provide work assignments, review completed work, discuss and resolve technical
issues, and coordinate assignments; and with all other District personnel as needed.
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EXTERNAL: Interaction with the general public to answer questions encountered in the course of
carrying out work assignments; with outside agency personnel; with vendors to obtain parts and supplies;
and with emergency service personnel as required.

PHYSICAL REQUIREMENTS

While performing the duties of this job, the employee is regularly required to sit and communicate . The
employee is frequently required to walk or traverse distances of varying lengths. The employee is
occasionally required to stand, manipulate, handle, reach, and control objects, tools, and controls; access
and operate machinery and tools; climb and balance; and taste and smell. The employee may be
exposed to extreme dampness, heights, and vibrations.

The employee will engage in active physical work without prolonged heavy exertion, but with continuous
exposure to unpleasant environmental conditions such as dust, mud, fumes, odors, dampness, raw or
treated sewage, high noise levels, and outside weather conditions. The employee will be on their feet for
most of the time, which involves bending, stopping, squatting, twisting, reaching, working on irregular
surfaces, traversing long distances, and ascending and descending hills and ladders. The employee will
frequently lift objects up to fifty (50) pounds and occasionally lift objects weighing over one hundred (100)
pounds. The employee must have good hearing, sight, and communication capabilities.

ENVIRONMENTAL CONDITIONS

When working outdoors, work is performed in all types of weather. The employee will be subject to noisy
conditions, odors, contact with animals and insects, hazardous traffic conditions, confined spaces, variable
weather conditions, and exposure to heavy equipment, dust, and fumes. The employee will wear protective
clothing as required. Appropriate personal safety equipment is provided.

When working indoors, work is performed in an office environment with standard lighting and ventilation.
The indoor working environment is subject to conversational noise from other personnel within the facility,
as well as typical background office noise and regular exposure to a computer screen.

DETAILED DUTIES AND RESPONSIBILITIES - ESSENTIAL FUNCTIONS

This exempt position assigns, reviews, and evaluates the work of all utility personnel engaged in the
operation, installation, maintenance, and repair of the Machado Wastewater Treatment Facility, water
distribution and treatment systems, wastewater collection system, water reclamation and distribution
systems, street lighting, solid waste management, and all other related District facilities and equipment.
The employee must perform each essential duty satisfactorily. The requirements listed below are
representative of the knowledge, skill, or ability required.

Must be detail oriented and able to effectively lead, supervise, motivate, train, and evaluate personnel. Must
be able to exercise sound and independent judgment to prioritize and manage projects. Must be familiar
with public administration and budget development as they pertain to water and wastewater system
maintenance. Must be able to implement and use proper techniques and equipment used in the operations,
maintenance, and repair of water and wastewater systems and facilities. Must have knowledge of the
methods, tools, and materials used in the water and wastewater fields, including the processes involved in
the distribution and treatment of potable water and the collection and treatment of wastewater. Must ensure
safety protocols are followed. Must have knowledge of computer programs and SCADA systems used for
treatment, operation, and maintenance. Must be able to use personal computers, maintain accurate reports,
maintain confidentiality, respond professionally to emergencies, and prepare basic reports and business
correspondence. Must have knowledge of applicable federal, state, and local laws, codes, and regulations.
Must be able to communicate clearly and concisely, both orally and in writing.

The following tasks are typical for this classification. Incumbents may not regularly perform all listed duties
but may be required to perform additional or different duties as assigned to address operational or staffing
needs and changing business practices, as determined by the General Manager.
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Field Work

Uses independent judgment to address routine and emergency operation, maintenance of
District’'s water, wastewater, street lighting, and solid waste management facilities; and

Utilizes the skills of carpentry, painting, plumbing, plastering, welding, cement finishing, masonry
and similar skills, and performs the following:

Laying and joining pipe;
Breaking out pavement for installations;
Maintenance/repair of mains and services;
Repairing land areas for planting;
Installing and maintaining customer meters;
Performing routine maintenance on District equipment and facilities;
Operating a variety of equipment, in the course of the above, including backhoe,
earthmover, trucks, compressors, pneumatic hammers, drills and related machinery,
welders, hand tools and similar equipment; and
o Administering, testing, and maintaining District’s backflow system.
Supervises day-to-day utility operations and emergency operations of District’s water,
wastewater, street lighting and solid waste facilities, including, but not limited to:
o Overseeing operations, maintenance, and repair of the District’s water, wastewater,
reclaimed water, and street lighting systems;
Going to the work sites to oversee day-to-day operations;
Ensuring supplies are properly inventoried and procured;
Coordinating with vendors and contractors;
Determining work priorities and monitoring workflow;
Meeting with staff to identify and address problems;
Ensures the District complies with state and federal requirements relative to drinking
water, wastewater, and reclaimed water including treatment, testing, monitoring, and
reporting;
o Reading, interpreting, and coordinating execution of plans and specifications;

O O O O O O O

O O O O O O

o Performing inspection of private construction of water and wastewater facilities;

o Coordinate and ensuring equipment and facilities are maintained in proper working order;
and

o Administers/coordinates contracts with outside firms/ agencies/ contractors for goods and
services.

Personnel Supervisor

Assigns, reviews, plans, coordinates, and guides the work of other employees;

Ensures that work schedules and operational logs are properly maintained;

Evaluates and implements, the hiring, transfer, promotion, salary increase, discipline, or
discharge of staff;

Evaluates the work of employees and prepares performance appraisals;

Promotes staff development and motivation;

Approves overtime, vacation, and other time off;

Analyzes problems that arise in the areas of supervision, recommends and implements solutions;
and

Addresses and resolves complaints.

Training

Coordinates and provides training on procedures, safety, use and operation of equipment,
machinery and vehicles; and
Ensures that District safety rules and regulations are being followed.
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Administrative

e Long-Term Utility Operations:

o

O

Directs and participates in the development of goals, objectives, rules, policies, and
operating procedures for the utilities departments;

Coordinates the activities of the utilities departments with other District departments;
Coordinates work with other county, state, and federal agencies;

Maintains water rights permits and oversees preparation of periodic reports to federal,
state, county, and local agencies;

Approves the requisition of materials, supplies, and equipment;

Supports the District Strategic Plan and Mission Statement;

Identifies opportunities for improving service delivery methods and procedures, and
implements improvements; and

Develops long-range strategic and financial goals for the utilities department.

e Advice and Consultation:

Attends meetings of the District Board of Directors (“Board”);

Prepares detailed staff reports and makes presentations to the Board;

Provides technical information, advice, and consultation to the Board and the General
Manager on water, wastewater, or lighting activities or problems;

Responds to citizen inquiries and complaints concerning operations and activities;
Keeps the General Manager informed of pertinent matters; and

Participates on District or community committees, as assigned.

e Reporting and Budgeting:

o

@)
@)
@)

@)

Prepares departmental budgets, budget requests, and controls expenditures;
Prepares cost estimates and specifications for outside contract work;

Calculates anticipated revenue and expenditures;

Develops and maintains accurate water, wastewater, and lighting maintenance
information and records;

Directs the preparation of and prepares a variety of reports related to operations,
functions, and activities; and

Tracks and evaluates the budget through the year.

DETAILED DUTIES AND RESPONSIBILITIES - NON-ESSENTIAL FUNCTIONS

Related Duties

e Performs all related duties as assigned by the General Manager.
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TITLE: DIRECTOR OF UTILITIES
REPORTS TO: General Manager

PAY GRADE: Employment Agreement_(at-will)
FLSA: Exempt

CONFIDENTIAL: Yes

SUPERVISORY RESPONSIBILITIES
DIRECT: All Utility Operators, Utility Worker(s), Seasonal Worker(s)
INDIRECT: Nene-Account Clerk, Account Clerk 2/ Operation Coordinator

MINIMUM QUALIFICATION REQUIREMENTS
Unless otherwise required by law, experience and education may be substituted for each other upon

approval by the General Manager, who in their discretion, may accept any combination of experience and

education which-the-General-Manager-determines-encompassesthat demonstrates the necessary skills,

knowledge, and abilities to perform the duties of the position to the standards of the District

The following certifications are required at the time of hire, -date-or an equivalent combination of education
and experience sufficient to successfully perform the duties of the position:

e California State Water Resources Control Board Wastewater Grade 2-3 certification; :and

e California State Water Resources Control Board Grade 2 in Water Distribution; and

e California State Water Resources Control Board Grade 2 in Water Treatment.

The following licenses and certifications are required:

e Valid Califernia-Class C California Driver License is required, a Commercial Class A California
Driver’s License Class-Ais highly desirable.
Standard First Aid certification (training and periodic updates provided by the District)
Standard CPR certification (training and periodic updates provided by the District)
California Water Environment Association Collection Systems Maintenance 1 Certificate
American-Backflow-Preventors-Association-Certification as a Backflow Tester by an accredited
entity (IE: American Water Works Association AWWA or equal)

Certification or other proof of formal training in water or wastewater fields, including automatic valves,
pumps, and safety, is desirable.

EDUCATION: Minimum of a high school education. A Bachelor of Science degree or an Associate of Arts
degree in Water Utility Science or related field is preferred.

EXPERIENCE: Minimum of four years of increasingly responsible experience in the construction, operation,
and maintenance of water_and/or /wastewater facilities; provendemonstrated ability to supervise, train,
evaluate, and coordinate staff; prevendemonstrated ability to organize and manage competing tasks and
priorities;_and ability to effectively utilize a personal computer.

This position requires the ability to work a varying-variable work schedule and to beparticipate in
an “on-call;” rotation, including for-scheduled weekdays, weekends, furlough days, and holidays
as needed.

CONTACT RESPONSIBILITY
INTERNAL: Interaction with_the: General Manager and San Miguel Community Services District (“District”)

personnel to give-and-receive_and provide-specific work assignments,-and review resuliscompleted work,




To)

to-discuss and resolve technical issues, andte coordinate assignments; and_with all other contact-and
communicationsDistrict personnel -as requiredneeded.

EXTERNAL: Interaction with_the: general public to answer questions during-the-course-of carrying-outthe
work-assighmentencountered in the course of carrying out work assignments:; with outside agency

personnel; with-ard vendors to obtain parts and supplies; and with emergency service personnel as
required.

PHYSICAL REQUIREMENTS

While performing the duties of this job, the employee is regularly required to sit ;-and communicate ;-. The
employee is frequently required to walk or traverse distances of varying lengths. -The employee is
occasionally required to: stand, -manipulate, handle, reach, and control objects, tools, and controls;
access and meve-operate machinery and tools;; -climb and balance;; and taste and smell. The employee
may be exposed to extreme dampness, heights, and vibrations.

The employee will engage in active physical work without prolonged heavy exertion,; but with continuous
exposure to unpleasant elements-environmental conditions such as dust, mud, fumes, odors, dampness,
raw or treated sewage,_high -noise levels, ander outside weather conditions. The employee will be on kis
or-hertheir feet for most of the time, which involves bending, stopping, squatting, twisting, reaching,
working on irregular surfaces, traversing -long distances, and ascending and descending hills and
ladders. The employee will frequently lift objects up to fifty (50) pounds and occasionally lift objects
weighing over one hundred (100) pounds. The employee must have good hearing, sight, and
communication -capabilities.

ENVIRONMENTAL CONDITIONS

When working outdoors, work is performed in all types of weather. The employee will be subject to:+- noisy
conditions, odors, contact with animals and insects, hazardous traffic conditions, confined spaces, variable
weather conditions, andpessible exposure to heavy equipment, dust, and fumes. The employee will wear
protective clothing as required. Appropriate personal safety equipment is provided.

When working indoors, work is performed in an office environment with_standard lighting and ventilation.
The indoor working environment is subject to conversational noise from other personnel within the facility,
as well as typicalstandard background office noise feund-in-an-office-environment-and_reqular exposure to
a computer screen.

DETAILED DUTIES AND RESPONSIBILITIES - ESSENTIAL FUNCTIONS

This exempt position assigns, reviews, and evaluates the work of all utility personnel engaged in the
operation, installation, maintenance, and repair of the Machado Wastewater Treatment Facility, water
distribution and treatment systems, wastewater collection system, water reclamation and distribution
systems, street lighting, solid waste managemenmanagement,t: and all other related District facilities and
equipment. Theis pesitioremployee must perform each essential duty satisfactorily. The requirements listed
below are representative of the knowledge, skill, or ability required.

Must be detail oriented—Must-be_and able to effectively lead, supervise, motivate, train, and evaluate
personnel. Must be able to exercise sound and independent judgment to prioritize and manage projects.
Must be familiar with public administration and budget development as they pertain to water and wastewater
system maintenance. Must be able to implement and use proper techniques and equipment used in the
operations, maintenance, and repair of water and wastewater systems and facilities. Must have
knowledgebe-khowledgeable-abeout of -the methods, tools, and materials used in the water and wastewater
fields, including knewledge-of the processes involved inwith the distribution and treatment of potable water
and the collection and treatment of wastewater. Must ensure safety protocols are followed. Must have
knowledge of computer programs and SCADA systems used for treatment, operation, and maintenance.
Must be able to use personal computers, keepmaintain accurate reports, maintain confidentiality, respond
professionally to emergencies, and prepare basic reports and business correspondenceletters. Must have
knowledge of pertinentapplicable federal, state, and local laws, codes, and regulations. Must be able to
communicate clearly and concisely, both orally and in writing.
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The following tasks are typical for this classification. Incumbents may not regularly perform all the-listed
duties but may be required to perform additional or different duties as assigned to frem-these-setforth-below
to-address businessoperational or staffing needs and changing business practices, as defined-determined
by the General Manager.
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Field Work

Uses independent judgment to address routine and emergency operation, maintenance of
District’'s water, wastewater, street lighting, and solid waste management facilities; and

Utilizes the skills of carpentry, painting, plumbing, plastering, welding, cement finishing, masonry
and similar skills, and performs the following:

Laying and joining pipe;
Breaking out pavement for installations;
Maintenance/repair of mains and services;
Repairing land areas for planting;
Installing and maintaining customer meters;
Performing routine maintenance on District equipment and facilities;
Operating a variety of equipment, in the course of the above, including backhoe,
earthmover, trucks, compressors, pneumatic hammers, drills and related machinery,
welders, hand tools and similar equipment; and
o Administering, testing, and maintaining District’s backflow system.
Supervises day-to-day utility operations and emergency operations of District's water,
wastewater, street lighting and solid waste facilities, including, but not limited to:
o Overseeing operations, maintenance, and repair of the District’'s water, wastewater,
reclaimed water, and street lighting systems;
Going to the work sites to oversee day-to-day operations;
Ensuring supplies are properly inventoried and procured;
Coordinating with vendors and contractors;
Determining work priorities and monitoring workflow;
Meeting with staff to identify and address problems;
Ensures the District complies with state and federal requirements relative to drinking
water, wastewater, and reclaimed water including treatment, testing, monitoring, and
reporting;
Reading, interpreting, and coordinating execution of plans and specifications;
Performing inspection of private construction of water and wastewater facilities;
o Coordinate and ensuring equipment and facilities are maintained in proper working order;
and
o Administers/coordinates contracts with outside firms/ agencies/ contractors for goods and
services.

O O O O O O O

O 0O 0O 0 0 O

o O

Personnel Supervisor

Assigns, reviews, plans, coordinates, and guides the work of other employees;

Ensures that work schedules and operational logs are properly maintained;

Evaluates and implements, the hiring, transfer, promotion, salary increase, discipline, or
discharge of staff;

Evaluates the work of employees and prepares performance appraisals;

Promotes staff development and motivation;

Approves overtime, vacation, and other time off;

Analyzes problems that arise in the areas of supervision, recommends and implements solutions;
and

Addresses and resolves complaints.

Training

Coordinates and provides training on procedures, safety, use and operation of equipment,
machinery and vehicles; and
Ensures that District safety rules and regulations are being followed.
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Administrative
e Long-Term Utility Operations:
o Directs and participates in the development of goals, objectives, rules, policies, and
operating procedures for the utilities departments;
o Coordinates the activities of the utilities departments with other District departments;
o Coordinates work with other county, state, and federal agencies;
o Maintains water rights permits and oversees preparation of periodic reports to federal,
state, county, and local agencies;
o Approves the requisition of materials, supplies, and equipment;
o Supports the District Strategic Plan and Mission Statement;
o ldentifies opportunities for improving service delivery methods and procedures, and
implements improvements; and
o Develops long-range strategic and financial goals for the utilities department.
e Advice and Consultation:
o Attends meetings of the District Board of Directors (“Board”);
o Prepares detailed staff reports and makes presentations to the Board;
o Provides technical information, advice, and consultation to the Board and the General
Manager on water, wastewater, or lighting activities or problems;
o Responds to citizen inquiries and complaints concerning operations and activities;
o Keeps the General Manager informed of pertinent matters; and
o Participates on District or community committees, as assigned.
e Reporting and Budgeting:
o Prepares departmental budgets, budget requests, and controls expenditures;
Prepares cost estimates and specifications for outside contract work;
Calculates anticipated revenue and expenditures;
Develops and maintains accurate water, wastewater, and lighting maintenance
information and records;
o Directs the preparation of and prepares a variety of reports related to operations,
functions, and activities; and
o Tracks and evaluates the budget through the year.

o O O

DETAILED DUTIES AND RESPONSIBILITIES - NON-ESSENTIAL FUNCTIONS

Related Duties
e Performs all related duties as assigned by the General Manager.




DEPARTMENT: Operations

TITLE: Account Clerk 2 / Operation coordinator

REPORTS TO: Board Clerk/ Executive Assistant, Director of Utilities
FLSA: Non-exempt

CONFIDENTIAL.: No

SUPERVISORY RESPONSIBILITIES
DIRECT: None
INDIRECT: May provide direction or guidance to Account Clerk.

MINIMUM QUALIFICATION REQUIREMENTS
Unless otherwise required by law, experience and education may be substituted for each other upon
approval by the General Manager.

The following licenses and certifications are required:
e Valid Class C California Driver License
e Standard First Aid certification (training and periodic updates provided by the District)
e Standard CPR certification (training and periodic updates provided by the District)

EDUCATION: High School diploma or equivalent is required, proficiency in Microsoft Office (Word, Excel
etc.) and Adobe

EXPERIENCE:

Minimum of three (3) years’ experience in an administrative support position. Preferably in water or
wastewater operations, compliance or billing.

Experience with Black Mountain Software is highly desirable.

CONTACT RESPONSIBILITY
INTERNAL: Interaction with Board Clerk/ Executive Assistant, Director of Utilities, Utility staff and office
staff, to receive and provide instruction, receive feedback and review results and coordinate work efforts.

EXTERNAL: Interaction with Board Members, general public, vendors, and outside agencies to complete
a variety of tasks.

PHYSICAL REQUIREMENTS

Good hearing, eyesight, and speech; excellent ability to communicate, both verbally and in writing; ability
to operate and utilize a personal computer; able to tolerate periods of continuous sitting; may, on an
infrequent basis assist with lifting up to twenty-five (25) pounds.

Must be able to wear appropriate hearing, eye, respiratory and other safety equipment as needed to perform
duties.

ENVIRONMENTAL CONDITIONS

When working indoors, work may be performed in an office environment with lighting and ventilation.
Subject to conversational noise from other personnel within the facility; standard background noise found
in an office environment and exposure to a computer screen. Appropriate personal safety equipment is
provided.
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When working outdoors, work is performed in all types of weather and is subject to noisy conditions, odors,
contact with animals and insects, hazardous traffic conditions, confined spaces, variable weather
conditions, and possible exposure to heavy equipment, dust, and fumes. Protective clothing must be worn
as required.

DETAILED DUTIES AND RESPONSIBILITIES - ESSENTIAL FUNCTIONS

The Account Clerk/Operations Coordinator is responsible for preparing and submitting monthly utility bills
following District procedures and policies, receiving and processing utility payments, answering phones,
responding to public inquiries, greeting visitors, and handling incoming/outgoing mail. The position cross-
trains for departmental support and provides backup to other positions as needed A working knowledge
and understanding of District safety rules and regulations, as well as active participation in the District safety
program are necessary.

Employees must represent the District professionally and work cooperatively with the public and staff.
This position performs duties under the Account Clerk classification in the absence of the Account Clerk.

The ability to work effectively in a team environment; support of the District Strategic Plan and Mission
Statement, and work independently using sound judgment with a clear understanding of goals, objectives,
procedures and guidelines is essential. Excellent verbal and written communication skills, as well as
consistent and reliable attendance are required.

The following tasks are typical for this classification. Incumbents may not regularly perform all of the listed
duties and/or may be required to perform additional or different duties than those set forth below to address
business or staffing needs and changing business practices as defined by the Director of Utilities.

Utility Billing Activities
e Prepares bank deposits for various revenues.
Processes applications for new utility customers.
Produces and distributes water and sewer bills based on meter readings.
Processes utility payments by phone, in person, and through credit card, cash, or check.
Drafts water and sewer deposit agreements and related reports.
Maintains adjustment journals and journal vouchers using Black Mountain Software.
Drafts cash receipts and billing summaries.
Maintains monthly water and sewer usage totals and billing totals.
Manages accounts receivable, including septage receiving invoices and payments.
Contacts customers regarding delinquent accounts and follows legal procedures for service
termination.
Maintains work orders and provides coordination support for utility personnel.
o Uses Black Mountain Software extensively for billing, payment processing, adjustments, and
reporting.

General Administrative Support

e Assists with updates, maintenance, and posting content on the District website.
Provides administrative and project support for District programs and initiatives.
Responds to inquiries regarding District procedures, services, and activities.
Schedules and coordinates meetings, appointments, and events.
Edits and proofreads memos, reports, policies, and Board-related correspondence.
Performs copying, scanning, faxing, filing, and related office tasks.
Assists with meeting preparation, room setup, and cleanup.
Organizes incoming and outgoing mail.
Coordinates reports for submission to the Finance Department.
Maintains department files and records per approved retention schedules.
Generates clear and accurate correspondence, forms, and notices for internal use or publication.
Suggests process improvements to support efficient department operations.
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e Provides administrative support to other departments as needed.

Regulatory Reporting Activities
e Collects and compiles information for routine water and wastewater reports.
e Reviews data from Systems Operations staff for accuracy.
¢ Works with District staff to coordinate operational activities
e Works with the Districts compliance contractors to provide and receive information to ensure
timely submission of water and wastewater reports.

DETAILED DUTIES AND RESPONSIBILITIES - NON-ESSENTIAL FUNCTIONS
e Performs all other duties as assigned.

(End of Description for Account Clerk 2 Operations Coordinator)
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RESOLUTION NO. 2026-XX

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
SAN MIGUEL COMMUNITY SERVICES DISTRICT APPROVING JOB
DESCRIPTIONS FOR THE POSITIONS OF DIRECTOR OF UTILITIES AND
ACCOUNT CLERK 2

WHEREAS, the San Miguel Community Services District (“District”) provides potable
water, wastewater collection and treatment, streetlighting and solid waste services within the San
Miguel community; and

WHEREAS, the District maintains job descriptions for all positions which need to be
revised from time to time for which the Director of Utilities (a un-represented position) and the
Account Clerk 2 (a represented position) need to be updated; and

WHEREAS, maintaining up-to-date, legally compliant, and operationally accurate job
descriptions is a necessary component of workforce planning, risk management, and the efficient
delivery of services within the community; and

WHEREAS, the attached job descriptions have been developed in alignment with industry
standards and reviewed for compliance with applicable laws and regulations; and

NOW THEREFORE, BE IT RESOLVED, the Board of Directors of the San Miguel
Community Services District does, hereby, approve the job descriptions, attached hereto as Exhibit A.

On the motion of Director , seconded by Director and on
the following roll call vote, to wit:

AYES:

NOES:
ABSENT:
ABSTAINING:
VACANCY: |

the foregoing Resolution is hereby passed and adopted this day of , 2026.

Kelly Dodds, General Manager Ashley Sangster, Board President

ATTEST: APPROVED AS TO FORM:

Tamara Parent, Board Clerk Christina M. Pritchard, Deputy General Counsel

Page 1 of 1
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Board of Directors
Staff Report S02

May 28, 2026 AGENDA ITEM: 10.8

SUBJECT: Authorize the abatement of weeds within the District boundaries by Resolution. (Approve
by 3/5 vote) (Pg. 205-207)

SUGGESTED ACTION: Discuss and consider objections to the “Notice to Remove, Destroy, and/or
Abate Vegetation, Rubbish and Debris”, overrule any objections and adopt the attached resolution
authorizing Fire Chief to have weed abatement work performed from attached list (Exhibit A)

DISCUSSION:

The San Miguel Community Services District (“District”) is authorized to take the necessary abatement
action where property owners, after proper notification, fail to abate public nuisances caused by the
accumulations of weeds or debris on their properties. In accordance with provisions of Section 14875 et
seq. of the Health & Safety Code, 2022 California Fire Code Sec. 4907 & 4908 property owners on the
attached list have been given a “Notice to Destroy Weeds” (“Notice”).

The Notice advised property owners that the District Board of Directors (“Board”) would hear
objections and given due consideration on May 28, 2026 to hear and consider all objections and protests
to the proposed removal of weeds.

At the end of the discussion, the Board may allow or overrule any objections to the removal of weeds,
after which it acquires jurisdiction to order the abatement of the public nuisance. By adopting the
attached Resolution, the Board will authorize the Fire Chief to hire contractors to abate the remaining
fire hazards. Approximately 168 notices were sent out to property owners on May 4, 2026 informing
them of their obligation to abate their properties of combustible weeds by June 1, 2026.

The attached list, Exhibit A, is the lists of 48 properties that were given notice to abate weeds, on June
Ist a final assessment of the lots from Exhibit A will be performed. The Lots that haven’t complied will
be subject to abatement by the District. The new list of the lots that required abatement will be
presented to the Board at a Public Hearing to be held on June 25th, 2026.

FISCAL IMPACT:

The District will incur the initial costs associated with performing the weed abatement. However, once
the abatement occurs, District staff will notice a Public Hearing for June 25, 2026, Board meeting to
initiate the process of placing liens or special assessments on each affected parcel.

PREPARED BY: Scott Young




Soe
Exhibit A

2nd List SMFDWeed Abatment 5-28-2026

APN Legal Description
1 021-051-020 |BOE 872-40-10E PAR 20
2 021-051-021 (BOE 872-40-10B PAR 13
3 021-051-022 [BOE 872-40-10D PAR 19
4 021-051-023 [BOE 872-40-10B PAR 14
5 021-112-002 [TN SAN MIGUEL BL 67 & PTN ABD RD
6 021-131-016 |PM 46/72 PAR 3
7 021-131-020 [TN SAN MIGUEL BL55LTS17 & 18
8 021-131-023 |PM 46/72 PAR 4 & PTN RD
9 021-141-017 |BOE 872-40-10K PAR 28 PTN
10 021-141-024 |PM 63/67-71 PAR 8
11 021-151-045 (TR 2136 LT 47
12 021-157-042 [TR 2605 LT 42
13 021-161-005 [TN SAN MIGUEL BL24 LTS12TO 16
14 021-162-012 [TN SAN MIGUEL BL35LTS 15 & 16
15 021-171-012 [TN SAN MIG BL56 LT 10
16 021-192-011 [TR32BL1 PTN LTS 13&14
17 021-194-017 (TR32BL3 LT3
18 021-201-004 [TN SAN MIGUEL BL25LTS9TO 11
19 021-202-001 [TN SAN MIGUEL BL34 LTS 31 & 32
20 021-202-003 [TN SAN MIGUELBL34 LTS28 & 29 & PTNLT 30
21 021-231-005 [TN SAN MIGUEL T25S R12E PTN SEC 16
22 021-231-007 [TN SAN MIGUEL BL73LTS1TO 4 & PTN ST
23 021-231-017 [T25S R12E PTN SEC 16
24 021-231-032 [TN SAN MIGUEL BL 73 PTN LTS 15,16 & PTN ABD RD
25 021-231-041 [TN SAN MIGUEL BL 73 PTN LTS 10 THRU 14
26 021-241-008 [T25S R12E PTN SEC 16
27 021-241-022 (BOE 872-40-10H PAR 25
28 021-241-028 [PM 31/82 PTN PAR B
29 021-252-004 [000.60AC BUILDING
30 021-301-004 [TN SAN MIG BL28 PTNLTS7TO 16
31 021-302-008 |TN SAN MIG BL 31 LTS 13 TO 16 LESS 50% MR
32 021-322-013 [TN SAN MIGUEL MCD ADD BL30LTS7,8&9
33 021-322-014 [TN SAN MIGUEL MCD ADD BL30LTS10& 11
34 021-331-019 (MCD ADD BL 61 LT 4,5,PTN LT 3 & PTN ABD RD
35 021-351-004 [T25S R12E SEC 20 PTN LT 37
36 021-351-006 [T25S R12E SEC 20 PTN LT 38
37 021-351-008 [SBE 872-40-10F PTN PAR 21
38 021-352-001 [T25S R12E PTN SEC 20
39 021-361-009 [SBE 872-40-10F PTN PAR 22
40 021-363-037 TR 2527 REMAINDER
41 021-391-001 [T25S R12E PTN SEC 20
42 027-221-044 [SAN LAWR TER LT 33
43 027-221-045 [SAN LAWR TER LT 34
44 027-251-007 [SAN LAWR TER PTN LT 45
45 027-251-017 [SAN LAWR TER PTN LTS 41 & 42
46 027-420-017 [COAL 90-199 RS 65-85
47 021-122-012 [TN SAN MIGUELBL36LTS1TO 3
48 021-202-012 [TN SAN MIG BL34 LTS 12 TO 16




RESOLUTION NO. 2026-XX
A RESOLUTION OF THE BOARD OF DIRECTORS

OF THE SAN MIGUEL COMMUNITY SERVICES DISTRICT OVERRULING OBJECTIONS

AND ORDERING THE ABATEMENT OF WEEDS WITHIN
DISTRICT BOUNDARIES

WHEREAS, on April 23rd, 2026, the Board of Directors (“Board”) of the San Miguel

Community Services District (“District””) adopted Resolution No. 2026-16 declaring certain weeds
located on private properties within District boundaries to be a public nuisance; and

WHEREAS, a meeting was held on May 28", 2026, at 6:00 pm at 601 12 Street, San Miguel,

California 93451 to hear objections and protests to the proposed removal of such weeds.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors of the San Miguel

Community Services District does hereby resolve, declare, determine and order as follows:

L.

2.

That the above recitals are true and correct and incorporated herein by this reference.

That the District Board held a meeting on May 28", 2026, at 6:00 pm at 601 12 Street, San
Miguel, California 93451 to hear objections to the proposed removal of such weeds, and the
hearing was closed with all objections and protests overruled.

That the District Fire Chief or his Designee is ordered to abate the nuisance declared by Resolution
No. 2026-16 by removing the nuisance weeds and or fuels located on the properties described in
Exhibit “A” attached hereto and incorporated herein by this reference. The Fire Chief/ Designee
may enter private property to abate the nuisance. Before the Fire Chief/ Designee arrives, any
property owner listed in Exhibit “A” may remove such weeds at his/ her own expense.

The Fire Chief/ Designee shall keep an account of the cost of abatement in front of or on each
separate lot or parcel of land or both, where the work is to be done and shall submit to the District
Board an itemized report on June 25th, 2026, at the hour of 6:00 pm at 601 12% Street, San Miguel,
California 93451, which date, time and place of hearing of such report is hereby fixed for the
hearing of any objections of any of the property owners liable to be assessed for the costs and
expenses of such abatement. The Fire Chief/ Designee shall post a true and correct copy of said
report on the District posting boards for at least three (3) days prior to its submission to the Board,
with a notice of the time and place the report will be submitted to the District Board for
confirmation.

On the motion of Director seconded by Director and on the following roll call vote:

AYES:

NOES:
ABSENT:
ABSTAINING:
VACANCY: 1

The foregoing Resolution is hereby passed and adopted this day of 2026.

Scott Young, Fire Chief Ashley Sangster, President Board of Directors

ATTEST: APPROVED AS TO FORM:

Tamara Parent, Board Clerk Christina M. Pritchard, Deputy General Counsel

207



Board of Directors
Staff Report S08

May 28, 2026 AGENDA ITEM: 10.9

SUBJECT: Continued from the April 23rd 2026 Board Meeting
Establish the dates for applications and sales of "Safe and Sane" fireworks, for the 2026 calendar year
by Resolution (Approve by 3/5 vote) (Pg. 208-214)

SUGGESTED ACTION: Staff recommends that the Board of Directors adopt a Resolution
establishing the dates for applications and sales duration of "Safe and Sane" fireworks during the 2026
calendar year.

DISCUSSION:

The District's adopted Fire Code allows for the sale of “Safe and Sane” fireworks from 12:00 PM July
15t to July 4th at 11:59 PM, as defined in Ordinance No. 01-2023.

The filing period for the acceptance of permits for firework sales applications of “Safe and Sane"

Fireworks, shall be Friday, May 1st, 2026 through Friday, June 5th 2026 by close of business as the
permit filing period for fireworks applications. Only complete applications will be accepted by the
Board Clerk at 1765 Bonita Place San Miguel, CA. 93451 during business hours. No incomplete
applications will be accepted. ALL fireworks applications that are received after that time will be
rejected. The State Fire Code limits the use of fireworks to July 4th only.

FISCAL IMPACT:

Not collecting the proposed permit fees will result in a negative impact in the revenue budget line item
20-40300 in the amount of $4,346.00.

Permit fees collected offset the actual cost to provide additional staffing of the fire department during
the selling period.

A two thousand two hundred fifty-three dollar ($2,253.00) non-refundable permit fee per permit based
on 2 permits shall be due and payable upon submittal of the permit application, is to be charged to those
organizations that desire to sell “Safe and Sane” fireworks, in order to cover the District’s reasonable
costs in administering and enforcing the provisions of Ordinance 01-2023. The total of fees collected
shall not exceeded or be less than four thousand five hundred and fifty-three dollars $4,506.00 for any
single permit or cost shared equally for up to 3 permits shall be collected by the District. These fees
shall be non-refundable.

PREPARED BY: Scott Young




RESOLUTION NO. 2026-XX

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
SAN MIGUEL COMMUNITY SERVICES DISTRICT
ESTABLISHING THE DATES TO SELL “SAFE AND SANE” FIREWORKS,
AND THE APPLICATION PERIOD FOR CALENDAR YEAR 2026

WHEREAS, the San Miguel Community Services District was initially formed and established
on the first day of February 2000, and

WHEREAS, the Board of Directors, adopted Ordinance 01-2023 establishing a “Safe and Sane”
Fireworks Program and authorizing the sale and use of “Safe and Sane” fireworks in San Miguel, and

WHEREAS, Ordinance 01-2023 established the period to use or discharge “Safe and Sane”
fireworks as only on July 4th in each year, and

WHEREAS, the Board of Directors desires to establish the period to sell “Safe and Sane”
fireworks as 12:00 pm Wednesday, July 1st through 11:59 pm Saturday, July 4th for the 2026 calendar
year only

WHEREAS, the Board of Directors desires to establish the period to apply to sell “Safe and
Sane Fireworks” commencing application period from Friday, May 1st through close of business on
Friday, June 5th for the 2026 calendar year only.

NOW, THEREFORE, THE BOARD OF DIRECTORS OF THE SAN MIGUEL
COMMUNITY SERVICES DISTRICT DOES HEREBY ASSERT, DECLARE AND
PROCLAIM that the period to sell “Safe and Sane Fireworks” in San Miguel is, 12:00 pm Wednesday,
July 1st through 11:59 pm Saturday, July 4th for the calendar year 2026 and the application period for
the sale of “Safe and Sane Fireworks” is Wednesday May Ist, through Friday, June 5th at close of
business for the calendar year 2026.

Signature on next page
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On the motion of Director seconded by Director and on the following roll call
vote, to wit:

AYES:

NOES:
ABSENT:
ABSTAINING:
VACANCY: 1

The foregoing Resolution is hereby passed and adopted this day of , 2026.

Scott Young, Fire Chief Ashley Sangster, President Board of Directors

ATTEST: APPROVED AS TO FORM:

Tamara Parent, Board Clerk Christina M. Pritchard, Deputy General Counsel
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SAN MIGUEL FIRE DEPARTMENT
PO BOX 180
1150 MISSION STREET
SAN MIGUEL, CA 93451
(805) 467-3300

REQUEST FORM FOR THE SALE OF SAFE AND SANE FIREWORKS FOR

Name of Organization or Business

Wednesday July 1%, 2026 - Saturday July 4", 2026

Address

Phone Number (work) (home)
Responsible Party

Address

Phone Number (work) (home)

Location of Proposed Booth

<ﬁ/ﬂﬁﬁ<ﬁ/ﬂﬁﬁﬁ/ﬂﬁﬁﬁ/ﬂﬁﬁﬁ/ﬂﬁﬁ /ﬂﬁﬁ‘ﬁ/ﬂﬁﬁ‘ﬁ/ﬂﬁﬁ‘ﬁ/ﬂﬁﬁﬁ/ﬂﬁﬁﬁ/ﬂﬁﬁﬁ/ﬂﬁﬁ‘ﬁ/ﬂ

Upon acceptance, you must furnish the following:

1.
2.

A $2,253.00 non-refundable permit fee.

A clean-up deposit of $500.00. This amount is refundable providing your group
participates in a District-wide clean-up program. Date and time of cleanup will be
identified at the pre-sales meeting.

Turn in a completed property owner's release.

Certificate of Insurance policy of public liability and property damage insurance, with
no deductible, with limits of bodily injury of not less than one million dollars
($1,000,000) for one person or three million dollars ($3,000,000) for each occurrence
annually and with a limit of property damage liability of not less than one million
dollars ($1,000,000) for each occurrence

Proof of license from the State Fire Marshall.

Attend a pre-sales meeting at the San Miguel Fire with the Fire Chief.

Obtain a temporary seller's permit from the State Board of Equalization. (Permit must
be available for inspection prior to booth opening, and for the duration of the approved

sales period)
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SAN MIGUEL FIRE DEPARTMENT
PO BOX 180
1150 MISSION STREET
SAN MIGUEL, CA 93451
(805) 467-3300
(805) 467-9212 FAX

PROPERTY OWNER'S RELEASE FORM
SAN MIGUEL COMMUNITY SERVICES DISTRICT

AND
SAN MIGUEL FIRE DEPARTMENT

Permission is hereby granted to

and

for the exclusive right to use the property located at

APN# for their fireworks stand.
(DATE)

It is understood that this sale will be conducted in accordance with all San Miguel
Community Services District, San Luis Obispo County, and California State regulations
pertaining to the sale of Safe and Sane Fireworks.

Signature

Printed Name

Date

Property Owner's Name

Property Owner's Address

Business Phone Home Phone

212



SAN MIGUEL FIRE DEPARTMENT
PO BOX 180
1150 MISSION STREET
SAN MIGUEL, CA 93451
(805) 467-3300
(805) 467-9212 FAX

REGULATIONS FOR FIREWORKS STANDS

In order to provide a reasonably safe establishment for the sale of approved "Safe and Sane"”
fireworks, the following rules shall be observed:

1.

THESE REGULATIONS SHALL BE POSTED IN A CONSPICUOUS
LOCATION INSIDE THE FIREWORKS STAND.

No "Safe and Sane " fireworks shall be sold or offered for sale except from twelve
o'clock noon on the 1% day of July, to eleven-fifty-nine o'clock on the 4™ day of July of
the current year. (Health and Safety Code 12703). No fireworks shall be sold to anyone
less than 18 years of age.

. No "Safe and Sane" fireworks shall be sold or offered for sale at retail, unless the fuses

or other igniting devices are protected by approved protective caps, or each item or
group of items is enclosed or sealed in a package bearing the State Fire Marshall's Seal
of Registration, upon which the wholesaler's license number appears. (Health and
Safety Code 12704).

No fireworks stand shall be located within 100 feet of any gasoline station, repair
garage, or property which is designated as "hazardous" by the San Miguel Fire
Department. Stands shall be at least fifty (50) feet from any other structure, unless
approved by the San Miguel Fire Department.

No person shall allow any rubbish to accumulate, or a fire nuisance to exist, on any
premises where fireworks are stored or sold.

No less than two (2) remotely located exit ways shall be provided from each stand.
Such exit ways shall be clearly marked and shall be free of any obstruction at all times.
Exceptions may be granted by the Fire Chief due to the size of booth.

One (1) 2A10BC fire extinguisher, or a water extinguisher of two and a half-gallon
capacity, shall be mounted conspicuously at each exit.
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10.

11.

12.

13.

14.

15.

16.

17.

. A solid barrier covering or wire screen, with a maximum one-quarter inch (1/4") mesh

shall protect the front of the stand. Openings in the "barrier" - for the transfer of
merchandise - shall be no greater than 20" x 10". When the openings are not being
used, a door of solid material of one-quarter inch (1/4") wire mesh shall be used to
cover the opening.

"NO SMOKING" signs shall be posted at conspicuous locations. Smoking shall be
prohibited within twenty-five (25) feet of fireworks stands.

No person under the age of 18 shall sell, or handle for sale, any classification of
fireworks, or be within the stand.

Flammable liquids and electrical generators shall not be located within twenty-five (25)
feet of the stand. The generator shall be shut down when refilling. A 2A10-BC fire
extinguisher shall be located nearby, for use on a possible flammable liquid fire
involving the generator or flammable liquids.

No person shall be allowed in the stand at night when the stand is closed.

Any merchandise stored outside the booth shall be stored in a metal container approved
by the Fire Chief. Merchandise may only be stored at the location approved by this

permit.

There shall be an adult on site at all times when fireworks are stored either in the booth
or in a storage container.

Barricades shall be erected where there is a hazard of vehicles running into the stand.

All door-latching devices shall be approved by the San Miguel Fire Department before
occupying the stand. At no time can an exit be locked from the outside when booth is
open for business.

The permittee must require each purchaser of “safe and sane” fireworks to sign a
statement that such purchaser is 18 years of age or older and that such fireworks will
not be used by anyone less than 18 years of age or older without adult supervision.

THE RULES LISTED ABOVE ARE A PARTIAL LIST OF RULES GOVERNING
THE SALE AND HANDLING OF FIREWORKS. A COMPLETE LIST CAN BE
FOUND IN SMCSD ORDINANCE 01-2023 AND IN THE HEALTH AND SAFETY
CODE, CHAPTER 7. FOR THE SAFETY OF THE GENERAL PUBLIC, THESE
RULES WILL BE RIGIDLY ENFORCED. THE FIRST VIOLATION WILL
RESULT IN AN IMMEDIATE 24-HOUR CLOSURE; THE SECOND OFFENSE IS
CAUSE FOR IMMEDIATE WITHIDRAWAL OF YOUR PERMIT TO SELL FOR
THIS YEAR.
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Board of Directors
Staff Report STe

May 28, 2026 AGENDA ITEM: 10.10

SUBJECT: Tabled from April 23rd Board Meeting
Review and approve "Safe and Sane" fireworks permit fees for the 2026 calendar year by Resolution.
(Approve by 3/5 vote) (Pg. 215-218)

SUGGESTED ACTION: Review and approve a resolution establishing "Safe and Sane" fireworks
permit fees for calendar year 2026.

DISCUSSION:

The District receives applications for the sale of Safe & Sane fireworks from the non-profit groups
located within San Miguel as a fundraising event for various community sponsored programs.

Permit fees are collected to assure adequate emergency response personnel are available throughout the
sales duration. The fees collected offset the District's cost for Fire Department personnel. Fees are based
on the current Firefighter Stand By Pay rate. The required fee shall be set at $2,253.00 per booth in
order to recover the direct cost for staffing during the four days sales duration.

This year 2026, Staff is recommending that the Board set permit fees as follows:

1. A two thousand two hundred fifty-three dollar ($2,253.00) non-refundable permit fee per permit
based on 2 permits shall be due and payable upon submittal of the permit application, is to be
charged to those organizations that desire to sell “Safe and Sane” fireworks, in order to cover the
District’s reasonable costs in administering and enforcing the provisions of Ordinance 01-2023.
The total of fees collected shall not exceeded or be less than four thousand five hundred and six
dollars $4,506.00 for any single permit or cost shared equally for up to 3 permits shall be
collected by the District. These fees shall be non-refundable.

2. A $500 clean-up fee is to be charged, which may be refunded in whole or in part if the sale
location and public areas where “Safe and Sane” fireworks are used are free of used and spent
fireworks and related materials by July 5, as determined by the General Manager.

3. The permittee shall furnish to the General Manager a policy of public liability and property
damage insurance; with no deductible, with limits of bodily injury of not less than one million
dollars ($1,000,000) for one person or three million dollars ($3,000,000) for each occurrence
annually and with a limit of property damage liability of not less than one million dollars
($1,000,000) for each occurrence as payment for damages to persons or property which may
result from, or be caused by, any negligence on the part of the permittee or his or its agents,
servants, employees, or subcontractors.

4. The District and its officers, directors, and employees shall be named as additional insured under
such public liability policy. A certificate of insurance consistent with the above shall be presented
prior to sale and shall provide that the insurer will not cancel or reduce the coverage without
thirty (30) days prior written notice to the District.

FISCAL IMPACT:
Not collecting the proposed permit fees will result in a negative impact in the revenue budget line item



20-40300 in the amount of $4,506.00.

A two thousand two hundred fifty-three dollar ($2,253.00) non-refundable permit fee pST€ermit based
on 2 permits shall be due and payable upon submittal of the permit application, is to be charged to those
organizations that desire to sell “Safe and Sane” fireworks, in order to cover the District’s reasonable
costs in administering and enforcing the provisions of Ordinance 01-2023. The total of fees collected
shall not exceeded or be less than four thousand five hundred and six dollars $4,506.00 for any single
permit or cost shared equally for up to 3 permits shall be collected by the District. These fees shall be
non-refundable.

PREPARED BY: Scott Young




RESOLUTION NO. 2026-XX

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
SAN MIGUEL COMMUNITY SERVICES DISTRICT
ESTABLISHING FEES FOR THE SALE AND USE OF
“SAFE AND SANE” FIREWORKS IN SAN MIGUEL

WHEREAS, the San Miguel Community Services District was initially formed and
established on February 1, 2000; and

WHEREAS, the Board of Directors, adopted Ordinance 01-2023 establishing a “Safe
and Sane” Fireworks Program and authorizing the sale and use of “Safe and Sane” fireworks in
San Miguel, and

WHEREAS, it is necessary to establish a fee schedule for the sale of “Safe and Sane”
fireworks in San Miguel.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE SAN MIGUEL COMMUNITY SERVICES DISTRICT AS FOLLOWS:

1. A two thousand two hundred fifty-three dollar ($2,253.00) non-refundable permit fee per permit
based on 2 permits shall be due and payable upon submittal of the permit application, is to be
charged to those organizations that desire to sell “Safe and Sane” fireworks, in order to cover the
District’s reasonable costs in administering and enforcing the provisions of Ordinance 01-2023.
The total of fees collected shall not exceed or be less than four thousand five hundred and fifty-
three dollars ($4,506.00) for any single permit or cost shared equally for up to 3 permits which
shall be collected by the District. These fees shall be non-refundable.

2. A $500 clean-up fee is to be charged, which may be refunded in whole or in part if the sale
location and public areas where “Safe and Sane” fireworks are used are free of used and spent
fireworks and related materials by July 5, as determined by the General Manager.

3. The permittee shall furnish to the General Manager a policy of public liability and property
damage insurance; with no deductible, with limits of bodily injury of not less than one million
dollars ($1,000,000) for one person or three million dollars ($3,000,000) for each occurrence
annually and with a limit of property damage liability of not less than one million dollars
($1,000,000) for each occurrence as payment for damages to persons or property which may result
from, or be caused by, any negligence on the part of the permittee or his or its agents, servants,
employees, or subcontractors.

4. The District and its officers, directors, and employees shall be named as additional insured under
such public liability policy. A certificate of insurance consistent with the above shall be presented
prior to sale and shall provide that the insurer will not cancel or reduce the coverage without thirty
(30) days prior written notice to the District.

Signature on next page

Page 1 of 2
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On the motion of Director seconded by Director and on the following
roll call vote, to wit:

AYES:

NOES:
ABSENT:
ABSTAINING:
VACANCY: 1

The foregoing Resolution is hereby passed and adopted this day of , 2026.

Kelly Dodds, General Manager Ashley Sangster, President Board of Directors

ATTEST: APPROVED AS TO FORM:

Tamara Parent, Board Clerk Christina M. Pritchard, Deputy General Counsel

Page 2 of 2
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Board of Directors
Staff Report STo

May 28, 2026 AGENDA ITEM: 10.11

SUBJECT: Continued from the April 23rd 2026 Board Meeting
Adoption of job descriptions for Fire Captain, Fire Engineer, and Firefighter for the San Miguel
Community Services District Fire Department (Approve by 3/5 Vote) (Pg. 219-230)

SUGGESTED ACTION: Review and adopt job descriptions for Fire Captain, Fire Engineer, and
Firefighter for the San Miguel Fire Department by approval of the attached resolution.

DISCUSSION:
The attached job descriptions are being brought forward for approval in the event that fulltime positions
become available in the future via budgetary process or grant funding.

FISCAL IMPACT:
Minimal cost related to development and review of the provided job descriptions by staff and legal
counsel.

PREPARED BY: Scott Young




DEPARTMENT: FIRE

TITLE: Fire Captain

REPORTS TO: Fire Chief
FLSA: Non-Exempt
CONFIDENTIAL: Yes

SUPERVISORY RESPONSIBILITIES
DIRECT: Engineers, Firefighters, cadets and volunteers.
INDIRECT: None

MINIMUM QUALIFICATION REQUIREMENTS:
Unless required by law, experience and education may be substituted for each other upon
approval by the Fire Chief.

EDUCATION:

Completion of a Cal Fire PCF / Volunteer Firefighter Academy or equivalent, or
completion of an accredited course earning a Firefighter Il certificate issued by the Office
of the State Fire Marshal. Must be trained as an Emergency Medical Responder,
Professional Rescuer, CPR Certified and or Emergency Medical Technician. Completion
of Driver Operator 1A, & 1B Certification or equivalent, and or possess a DMV Firefighter
Endorsement or Commercial Driver’s License.

EXPERIENCE:
Four years of suppression and emergency response experience as an Engineer /
Operator PCF or one year as a fulltime Engineer.

LICENSES, CERTIFICATIONS, & CERTIFICATES:
Must possess a current valid Driver’s license with the required endorsements.
Must pass a Department Physical Agility Performance Test.

DESIREABLE QUALIFICATIONS:
e Knowledge of the principles and practices of firefighting.
e Knowledge of departmental apparatus, tools, and equipment and their proper use.
e Must have ability to obtain a Company Officers Certification or equivalent within 12
months after commencement of employment.
e Must be able to perform in accordance with explicit instructions and procedures
while balancing with initiative and independent judgement.

{CW117460.1} (SY 3-24-2026)
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e Respond rapidly to alarms at varying times of the day or night.

CONTACT RESPONSIBILITY:

Internal: Must be proficient in daily operational functions including equipment
maintenance, equipment operations, fire and EMS report writing, facilities maintenance,
and team building skills.

External: Communicates with a diverse range of people in public during highly stressful
conditions.

PHYSICAL REQUIREMENTS:

Raise and traverse ladders weighing 75 pounds at varying heights.

Move and advance a charged hose line weighing 180 pounds.

Maintain control of flowing hose line for long periods and shut off a flowing line.

Search for fire victims in various positions and ability to move them to safety over

varying terrains for considerable distances.

Operate a power saw in varying positions.

e Use of tools to remove walls and ceilings utilizing pushing and pulling motions for
long periods of time.

e Use extrication equipment.

ENVIRONMENTAL CONDITIONS:

Withstand strenuous conditions such as smoke, fire, heat, low to no visibility, and
cramped spaces. May also be exposed to extreme cold and/or wet conditions. Use of
chemical extinguishers and other portable fire ground related equipment.

DETAILED DUTIES AND RESPONSIBILITIES:

Under the general direction of the Fire Chief, the Fire Captain will respond to reported
fires to extinguish and prevent fire spread. Fire Captain will also respond to hazardous
material incidents and medical emergencies including special rescue situations.

ESSENTIAL FUNCTIONS:

35% Responds to emergency calls including wild land and structural fires, administering
basic life support, hazmat incidents and fire alarms and take action as required.

25% Conducts fire prevention and inspection duties; fire hydrant inspections; reporting
systems testing. Participates in fire management control burns and follow
approved pre-plan, after-action reporting and documentation requirements.
Investigates fires to determine cause and make preventative measure
recommendations.
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25% Attend job related courses and drills related to emergency response techniques
such as operating fire pumps, auxiliary fire equipment and performs hazardous
tasks under emergency conditions and other departmental trainings as required.

15% Clean and wash station walls, floors and windows. Empty trash cans, clean
bathrooms, wash, dry and maintain fire hose, wash clean and polish fire
apparatus and keep their personal safety gear and equipment always in the state
of readiness.

PERIPHERAL FUNCTIONS:

Preventative maintenance, inspections, and minor repairs on firefighting equipment.
Install, maintain, and recharge fire extinguishers. Conduct fire drills. Participate in fire
prevention activities in the community as needed.

The candidate must be able to satisfactorily perform the essential functions of this position
with or without reasonable accommodations. Any request for accommodation should be
directed to the Fire Chief.

(End of Description for Fire Captain)
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DEPARTMENT: FIRE

TITLE: Fire Engineer

REPORTS TO: Fire Chief and Fire Captain
FLSA: Non-Exempt
CONFIDENTIAL: Yes

SUPERVISORY RESPONSIBILITIES

DIRECT: None

INDIRECT: In absence of Fire Chief or Fire Captain provides direction to firefighters
cadets and volunteers.

MINIMUM QUALIFICATION REQUIREMENTS:
Unless required by law, experience and education may be substituted for each other upon
approval by the Fire Chief.

EDUCATION:

Completion of a Cal Fire PCF / Volunteer Firefighter Academy or equivalent, or
completion of an accredited course earning a Firefighter Il certificate issued by the Office
of the State Fire Marshal. Must be trained as an Emergency Medical Responder,
Professional Rescuer, CPR Certified and / or Emergency Medical Technician. Completion
of Driver Operator 1A, & 1B Certification or equivalent, and or possess a DMV Firefighter
Endorsement or Commercial Drivers License.

EXPERIENCE:
Two years of suppression and emergency response experience as an Engineer /
Operator PCF or one year as a fulltime Engineer.

LICENSES, CERTIFICATIONS, & CERTIFICATES:
Must possess a current valid Driver’s license with the required endorsements.
Must pass a Department Physical Agility Performance Test.

DESIREABLE QUALIFICATIONS:
e Knowledge of the principles and practices of firefighting.
e Knowledge of departmental apparatus, tools, and equipment and their proper use.
e Must have ability to obtain a Company Officer Certification or equivalent within 24
months after commencement of employment.
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e Must be able to perform in accordance with explicit instructions and procedures
while balancing with initiative and independent judgement.
e Respond rapidly to alarms at varying times of the day.

CONTACT RESPONSIBILITY:

Internal: Must be proficient in daily operational functions including equipment
maintenance, equipment operations, basic report writing, facilities maintenance, and
team building skills.

External: Communicates with a diverse range of people in public during highly stressful
conditions.

PHYSICAL REQUIREMENTS:

Raise and traverse ladders weighing 75 pounds at varying heights.

Move and advance a charged hose line weighing 180 pounds.

Maintain control of flowing hose line for long periods and shut off a flowing line.
Search for fire victims in various positions and ability to move them to safety over
varying terrains for considerable distances.

Operate a power saw in varying positions.

e Use of tools to remove walls and ceilings utilizing pushing and pulling motions for
long periods of time.

ENVIRONMENTAL CONDITIONS:

Withstand strenuous conditions such as smoke, fire, heat, low to no visibility, and
cramped spaces. May also be exposed to extreme cold and/or wet conditions. Use of
chemical extinguishers and other portable fire ground related equipment.

DETAILED DUTIES AND RESPONSIBILITIES:

Under the general direction of the Fire Chief or Fire Captain, the Engineer will respond to
reported fires to extinguish and prevent fire spread. Engineers will also respond to
hazardous material incidents and medical emergencies including special rescue
situations.

ESSENTIAL FUNCTIONS:

35% Responds to emergency calls including wild land and structural fires, administering
basic life support, hazmat incidents and fire alarms and take action as required.

25% Conducts fire prevention and inspection duties; fire hydrant inspections; reporting
systems testing. Participates in fire management control burns and follow
approved pre-plan, after-action reporting and documentation requirements.
Investigates fires to determine cause and make preventative measure
recommendations.
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25% Attend job related courses and drills related to emergency response techniques
such as operating fire pumps, auxiliary fire equipment and performs hazardous
tasks under emergency conditions and other departmental trainings as required.

15% Clean and wash station walls, floors and windows. Empty trash cans, clean
bathrooms, wash, dry and maintain fire hose, wash clean and polish fire
apparatus and keep their personal safety gear and equipment always in the state
of readiness.

PERIPHERAL FUNCTIONS:

Preventative maintenance, inspections, and minor repairs on firefighting equipment.
Install, maintain, and recharge fire extinguishers. Conduct fire drills. Participate in fire
prevention activities in the community as needed.

The candidate must be able to satisfactorily perform the essential functions of this position
with or without reasonable accommodation. Any request for accommodation should be
directed to the Fire Chief.

(End of Description for Engineer)
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DEPARTMENT: FIRE

TITLE: Firefighter

REPORTS TO: Fire Chief and Fire Captain
FLSA: Non-Exempt
CONFIDENTIAL: Yes

SUPERVISORY RESPONSIBILITIES

DIRECT: None

INDIRECT: May provide direction to cadets or volunteers in absence of Fire Captain,
or Fire Engineer

MINIMUM QUALIFICATION REQUIREMENTS:
Unless required by law, experience and education may be substituted for each other upon
approval by the Fire Chief.

EDUCATION:

Completion of a Cal Fire PCF / Volunteer Firefighter Academy or equivalent, or
completion of an accredited course earning a Firefighter | certificate issued by the Office
of the State Fire Marshal. Must be trained as an Emergency Medical Responder,
Professional Rescuer, CPR Certified and / or Emergency Medical Technician.

EXPERIENCE:
One year of suppression and emergency response experience as a PCF or one year as
a full-time Firefighter.

LICENSES, CERTIFICATIONS, & CERTIFICATES:

Must possess a current valid Driver’s license.
Must pass a Department Physical Agility Performance Test.

DESIREABLE QUALIFICATIONS:
e Knowledge of the principles and practices of firefighting.
e Knowledge of departmental apparatus, tools, and equipment and their proper use.
e Must have ability to obtain Apparatus Driver Operator Certification or equivalent
within 18 months after commencement of employment.
e Must be able to perform in accordance with explicit instructions and procedures
while balancing with initiative and independent judgement.
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e Respond rapidly to alarms at varying times of the day.

CONTACT RESPONSIBILITY:
Internal: Must be proficient in daily operational functions including equipment
maintenance, basic report writing, facilities maintenance, and team building.

External: Communicates with a diverse range of people in public during highly stressful
conditions.

PHYSICAL REQUIREMENTS:

Raise and traverse ladders weighing 75 pounds at varying heights.

Move and advance a charged hose line weighing 180 pounds.

Maintain control of flowing hose line for long periods and shut off a flowing line.
Search for fire victims in various positions and ability to move them to safety over
varying terrains for considerable distances.

Operate a power saw in varying positions.

e Use of tools to remove walls and ceilings utilizing pushing and pulling motions for
long periods of time.

ENVIRONMENTAL CONDITIONS:

Withstand strenuous conditions such as smoke, fire, heat, low to no visibility, and
cramped spaces. May also be exposed to extreme cold and/or wet conditions. Use of
chemical extinguishers and other portable fire ground related equipment.

DETAILED DUTIES AND RESPONSIBILITIES:

Under the general direction of the Fire Chief, Fire Captain, or Fire Engineer the Firefighter
will respond to reported fires to extinguish and prevent fire spread. Firefighters will also
respond to hazardous material incidents and medical emergencies including special
rescue situations.

ESSENTIAL FUNCTIONS:

35% Responds to emergency calls including wild land and structural fires, administering
basic life support, hazmat incidents and fire alarms and take action as required.

25% Conducts fire prevention and inspection duties; fire hydrant inspections; reporting
systems testing. Participate in fire management control burns and follow approved
pre-plan, after-action reporting and documentation requirements. Participate in fire
Investigations to determine cause and make preventative measure
recommendations.

25% Attend job related courses and drills related to emergency response techniques

such as operating fire pumps, auxiliary fire equipment and performs hazardous
tasks under emergency conditions and other departmental trainings as required.
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15% Clean and wash station walls, floors and windows. Empty trash cans, clean
bathrooms, wash, dry and maintain fire hose, wash clean and polish fire
apparatus and keep their personal safety gear and equipment always in the state
of readiness.

PERIPHERAL FUNCTIONS:

Preventative maintenance, inspections, and minor repairs on firefighting equipment.
Install, and maintain, fire extinguishers. Participate in fire prevention activities in the
community as needed.

The candidate must be able to satisfactorily perform the essential functions of this position
with or without reasonable accommodation. Any request for accommodation should be
directed to the Fire Chief.

(End of Description for Firefighter)
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RESOLUTION NO. 2026-XX

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
SAN MIGUEL COMMUNITY SERVICES DISTRICT APPROVING JOB
DESCRIPTIONS FOR THE POSITIONS OF FIRE CAPTAIN, FIRE ENGINEER, AND
FIREFIGHTER

WHEREAS, the San Miguel Community Services District (“District”) provides essential
fire protection and emergency response services to the San Miguel community; and

WHEREAS, the District has identified a need to ensure organizational readiness to
recruit and appoint qualified personnel in key fire service positions, including Fire Captain, Fire
Engineer, and Firefighter; and

WHEREAS, the District did not previously maintain formal job descriptions for these
unrepresented positions, which may impede timely recruitment, classification, and onboarding of
personnel when needed; and

WHEREAS, the availability of funding for full-time fire service positions—including,
but not limited to grants, intergovernmental funding, and other external revenue sources—may
arise on limited and time-sensitive bases requiring the District to act promptly to secure and
utilize such finding; and

WHEREAS, the absence of adopted and current job descriptions may delay or hinder the
District’s ability to apply for funding, meet eligibility requirements, or expeditiously fill
authorized positions upon the receipt of funding; and

WHEREAS, maintaining up-to-date, legally compliant, and operationally accurate job
descriptions is a necessary component of workforce planning, risk management, and the efficient

delivery of fire protection and emergency services; and

WHEREAS, the attached job descriptions have been developed in alignment with
industry standards and reviewed for compliance with applicable laws and regulations; and

WHEREAS, adoption of these job descriptions will position the District to respond efficiently
to future funding opportunities and staffing needs without unnecessary administrative delay; and

NOW THEREFORE, BE IT RESOLVED, the Board of Directors of the San Miguel
Community Services District does, hereby, approve the job descriptions, attached hereto as Exhibit A.

Signatures on next page
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On the motion of Director
the following roll call vote, to wit:

AYES:

NOES:
ABSENT:
ABSTAINING:
VACANCY: 1

the foregoing Resolution is hereby passed and adopted this day of

, seconded by Director and on

, 2026.

Scott Young, Fire Chief

ATTEST:

Ashley Sangster, Board President

APPROVED AS TO FORM:

Tamara Parent, Board Clerk

Christina M. Pritchard, Deputy General Counsel
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